2025 Memorandum of Understanding Negotiations

Between the

Alameda Health System

and

California Nurses Association

at

Alameda Hospital and San Leandro Hospital

Comprehensive Tentative Agreement

This is a comprehensive tentative agreement, intended to represent the full agreement of the parties and
the conclusion of bargaining for the successor memorandum of understanding. This comprehensive
tentative agreement will remain tentative until ratified by the Association and approved by the Board of
Trustees ("BOT").

All proposals and subjects of bargaining not addressed below shall be deemed as withdrawn by the

respective Party. The following proposals only will be included in the successor MOU,
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Comprehensive Tentative Agreement reached 3-26-2025.

lentative pending ratification by California Nurses Association and adoption by AHS Board of Trustees.

For California Nurses Association (CNA):

jm [l 7{&/ z

“Fabiana Ochoa
Lead Labor Representative CNA

X%W 5/26/25

Justin Taylor
Labor Representative CNA

N

Linda Strack—
O.R. RN, Alameda Hospital

x Hidrtug
Glenda Cabotaje ¢
PACU RN, Alameda Hospital

Mawata Kamara
Emergency Dept.

Lisa R Lafave
O.R. RN, San Leandro Hospital

For Alameda Health System (AHS):

X A

Mike Fouch
Interim Manager, Labor Relations

X///

Jefch’alle/'

Negotiator, IEDA
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AHS to CNA COUNTER to No Highlight = Language Identical
Proposal #1 Struek Language = proposing to strike
Article XX Recognition Bold and Underline = New CNA Language
Date offered: 12-16-2024 Blue Highlight - AHS language

Counter Proposal # 2
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ARTICLE # RECOGNITION

A. TheHespital AHS hereby recognizes the Association as the sole and exclusive
representative for the purpose of collective bargaining for all nurses in the
classifications listed below; all graduate Registered Nurses; and interim permittees
but excluding those classifications and/or nurses designated as managerial,
supervisory, or confidential, at San Leandro and Alameda Hospital and, if ever, any
replacement facilities.

B. New Classifications

When AHS FheHespital creates a new Registered Nurse classification and
title, AHS Fhe Hespital shall provide notice to the Association of the
bargaining unit assignment, if any, of such classification. The Association shall
have 30 (thirty) calendar days after providing such notice to contest AHS’s
Fhe Hespital’s assignment of the newly created classification/title to a
bargaining unit, or to an employee grouping which has not been assigned to a
bargaining unit.

a. Ifthe Association contests the bargaining unit assignment of the
newly created classification/title within the 30 (thirty) calendar day
notice period, AHS FheHespital and the Association shall meet and
confer in an effort to reach agreement on the bargaining unit
assignment for the classification. If the parties are unable to reach
agreement regarding the bargaining unit assignment of the
title/classification, the dispute shall be submitted to PERB for
resolution.

b. Ifthe Association does not contest the bargaining unit assignment of
the newly created position within the 30 (thirty) calendar day notice
period, the unit assignment of the new classification shall be deemed
agreeable to the parties and nurses shall be assigned to the newly
created classification.

C. Classifications Covered by this Agreement
RN I: A RN I is a Registered Nurse who has less than six (6) months of

recent hospital, clinic, or similar nursing experience. A Staff Nurse I shall
receive the Staff Nurse I rate for the first six (6) months of employment and
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AHS to CNA COUNTER to No Highlight = Language Identical
Proposal #1 Struek Language = proposing to strike
Article XX Recognition Bold and Underline = New CNA Language
Date offered: 2-14-2024 Blue Highlight - AHS language

Counter Proposal # 1
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will move automatically to the first step for Staff Nurse II upon the
completion of six (6) months employment with AHS FheHespital.

RN II: A RN II is a Registered Nurse who at the time she/he is first employed

by AHS FheHespital has at least six (6) months of recent hospital, clinic, or
similar nursing experience.

D.  The classifications covered by this Agreement are described in Exhibit # for Alameda
Hospital and Exhibit # for San Leandro Hospital.
(See Separate documents for AH & SLH Classifications)

Tentative Agreement reached 2-28-2025.

Tentative Agreement pending ratification by union.

X X

Californiz Murses Associstion

Alameds Health System

X

Alameds Health System
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Exhibit #xx. CLASSIFCATIONS COVERED AT ALAMEDA HOSPITAL
A. Alameda Hospital

B. The classifications covered by this Agreement are listed below:
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AHD Nurse Coordinator, Surgical Services

AHD Nurse Coordinator, Surgical Services
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2023 Bargaining AHS/C.N.A.(AH/SLH)
AHS Counter #2

to CNA SLH Exhibit in Proposal #1
Article XX Recognition

Date offered: 12-16-2024

Counter Proposal: # 2

Page 1 of 2

Yellow Highlight = SLH
Green Highlight = AH

Language = proposing to strike

Blue Highlight - AHS language

No Highlight = Language Identical Straek

Bold and Underline = New Language

Exhibit #XX. CLASSIFCATIONS COVERED BY SAN LEANDRO HOSPITAL

A-—San Leandro Hospital

B The classificati L v this A  are listed below:

Title Code Title
53424 SLHRN I
53424 SLH RN I (SAN)

SLH RN 112 Hour
53426

SLH RN 112 Hour (SAN)
53426

SLH RN I Short HOur

53427

SLH RN I Weekend

53428

SLH RN II Break Relief GH
53429
53480 SLH Charge Nurse
53480 SLH Charge Nurse (SAN)
53481 SLH Charge Nurse Grandfathered
53482 SLH Charge Nurse - 12 Hour
53482 SLH Charge Nurse - 12 Hour (SAN)
53485 SLHRN II
53485 SLH RN II (SAN)
53486 SLH RN II 12 Hour
53486 SLH RN II 12 Hour (SAN)
53487 SLH RN II Break Relief
53487 SLH RN II Break Relief (SAN)
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Article XX Recognition
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53488 SLH RN II Grandfathered
53489 SLH RN II Short Hour
53490 SLH RN II Weekend
H#H#H## SLH RN III tbd




CNA Counter to AHS 12.16.24 Counter to Proposal # 2 of CNA to AHS
Article ## Association Security

Date Proposed: 1/29/25

Time Proposed: 11:25am
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Blue Highlight - AHS language

ARTICLE #. ASSOCIATION SECURITY
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The parties hereto recognize that the basic function of the Hespital at AHS is to provide care
for the sick, and it is the basic purpose of the California Nurses Association to advance the
standards of nursing practice to the end that better nursing may be achieved. The-Hespital
AHS recognizes that the Association has responsibility for and contributes to fostering high

standards of nursing practice, and through membership in the Association, the professional
nursing staff n-the Hespital-at AHS will be improved.

Union Membership

Fhe Hespital AHS and CNA shall comply with federal and state law in the deduction and
remittance of membership dues and fees.

All nurses covered by the terms of this Mastef Agreement may voluntarily become and
remain members in good standing of the Association pursuant to the provisions of the
Meyers-Milias-Brown-Act (MMBA). No nurse shall be required to join the Association as a
condition of employment-with the Hespital: AHS.

In the event the- Hespital AHS receives inquires/communications from a nurse(s) regarding
Association membership, the- Hespital AHS shall redirect the nurse to the Association. Any
written inquiries/communications from nurses shall be forwarded to the Association.

The Association shall certify to the Hespital AHS in writing the dues required for Association
membership. The Association certifies that it will only send requests to initiate dues
deductions for nurses who have authorized the deductions.

In accordance with federal and state law, the Hespital AHS will deduct membership dues
effective the pay period following receipt of appropriate notice that a nurse covered by this
Agreement is a member of the Association.

. Any changes in the amounts to be deducted for CNA dues shall be certified to AHS the

Hespital-in writing, at least forty-five (45) calendar days prior to the effective date of such
change. Where accomplishing changes in the dues amounts results in associated costs, parties
shall meet and discuss the estimated cost and estimated time of completion (machine,

The California Nurses Association reserves the right to add, modify, change and/or withdraw proposals
at any time. All tentative agreements are subject to final ratification vote.



CNA Counter to AHS 12.16.24 Counter to Proposal # 2 of CNA to AHS
Article ## Association Security

Date Proposed: 1/29/25

Time Proposed: 11:25am
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programming, etc). Fhe Hespital AHS shall provide the Association with estimated costs and
estimated time of completion. The Association shall pay the agreed-upon costs before AHS

the Hospital-makes the changes.

. Deduction and remittance of membership dues shall be in accordance with payroll procedures

in place at the time the deduction is made, unless there are insufficient net earnings in that
period to cover said deduction.

Voluntary Political Education and Action Fund

Fhe Heospital AHS agrees to honor a nurse’s agreement to make voluntary contributions to the
Association’s political education and action fund when such assignments are submitted by the
Union to AHS the Hespital—The Hospital AHS will remit such a contribution to the Union. It
is understood by all parties that such contribution will be on an individual and voluntary
basis.

Indemnification

The Association will indemnify and hold the Hespital AHS harmless against any claims,
actions or proceedings which may be made by any person or entity by reason of the deduction
of Association membership dues and/or PAC provisions herein, including the cost of
defending against any such claim or obligation.

The Association will have no monetary claim against the- Hespital AHS by reason of failure to
perform under this Section.

New Employee Notice and Orientation

All new hires shall attend a mandatory, New Employee Orientation (NEO). The Association
shall not be denied access to any in-person NEO enbeardine-meetingsfornew-hires. If a
nurse is unable to attend NEO then the nurse shall attend a make-up session to take place no
later than thirty (30) days after their start date.

In the event that the NEO is held virtually the association may request that AHS provide
an alternate opportunity to meet with its members in person when AHS holds other in
person trainings or orientations for new hires at the conclusion of such trainings or
orientations. This opportunity shall be provided to the association no later than thirty
(30) days after their start date. Such requests will not be unreasonably denied.

On an annual basis, the Hespital AHS shall provide the Association with the scheduled New
Employee Orientation dates. If there are any changes to NEO dates, times, or location of
NEO, the- Hespital AHS shall provide the Association with a minimum of 10 (ten) days’

The California Nurses Association reserves the right to add, modify, change and/or withdraw proposals
at any time. All tentative agreements are subject to final ratification vote.



CNA Counter to AHS 12.16.24 Counter to Proposal # 2 of CNA to AHS
Article ## Association Security

Date Proposed: 1/29/25

Time Proposed: 11:25am

notice. The Association recognizes that an NEO session may be cancelled with less than ten
days’ notice from time to time due to low attendance. In such cases, the Association will be
notified of the cancellation and advised of the make- up session.

4. The Association shall be provided with an opportunity to address its members at the
conclusion of the New Employee Orientation.

I

Employee Lists:

Thirty days following the ratification of this Agreement, and on a weekly basis thereafter, the
Hospital will provide CNA with an electronic list of: Full Name, Employee ID, Bargaining
Unit, Job Title, Status, Department, Work Location, Work Email Address, Home Address,
Home Phone Number, Date of Hire, Seniority Date, FTE, Rate of Pay, and Pay Step

Tentative Agreement reached 2-20-2023.

Teniative Agresment pending ratification by wunion

X X

California Nurses Association Alameda Health Svstem
X
Alameda Health Svstem

The California Nurses Association reserves the right to add, modify, change and/or withdraw proposals
at any time. All tentative agreements are subject to final ratification vote.
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2023 Bargaining AHS/C.N.A.(AH & SLH)
AHS to CNA COUNTER to Proposal #3
Article XX Access

Date offered: 2-8-2024

Counter Proposal #1

Page 1 of 1

ARTICLE #. ACCESS

Red Font-CNA proposal 1-12-2024.
Black font — AHS proposal.

Brown Font-SLH MOU

Blue Font — AH MOU

The Hospital shall allow representatives of the Association to visit the Hospital at all
reasonable times to ascertain whether or not the contract is being observed and to
assist in adjusting grievances. No time shall be lost unnecessarily to the Hospital, and
the Association Representatives shall advise the Hospital Nursing Leadership and
Persennel-Offices of such visits before or at the time of entering the Hospital.

Tentative Agreement reached 2-8-2024

DocuSigned by:
2/14/2024

X Fabioma Bidroa

BEOAE1B1F815427.,

California Nurses Association
Fabiana Ochoa

DocuSigned by:

X | MF Builey

5Z6DERASEDCIALR

2/14/2024

Alameda Health System
Jeff Bailey

DocuSigned by:

M 2/16/2024
X l&b foudb

098EODF728F344A...

Alameda Health System
Mike Fouch
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AHS Counter to CNA Modified Proposal # 4 of 2/28/25
Article XX Diversity & Equity

Date offered: 3-04-2025

Counter Proposal #2
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New Article: DIVERSITY AND EQUITY

Yellow Highlight = SLH

Green Highlight = AH

No Highlight = Language Identical
Strueklanguage = proposing to strike

Bold and Underline = New Language

Blue Highlight — AHS language and changes

B. The union shall appoint a registered nurse/nurses from San Leandro and/or Alameda Hospitals

to apply for 8 the AHS “Health Equity, Diversity, and Inclusion Belonging Committee (HEDI-

B) in accordance with the application process for the committee. The primary functions include

strategic plan project review and consultation or review of activities/initiatives that fall within

the areas of: Patient Care, Organization, Community Activities. HEDI-B brings a systemic

approach and vision to advancing health equity, diversity, and inclusion at all levels of the

system. It will look inward to ask what extent is the AHS culture diverse and inclusive.




2023 Bargaining AHS/C.N.A.(AH/SLH) Yellow Highlight = SLH

AHS Counter to CNA Modified Proposal # 4 of 2/28/25 Green Highlight = AH
Article XX Diversity & Equity No Highlight = Language Identical
Date offered: 3-04-2025 Strueklanguage = proposing to strike

Bold and Underline = New Language

Counter Proposal #2
Page 2 of 2

Blue Highlight — AHS language and changes

Tentative Agreement reached 3-10-2023.

Teniative Agreement pending ratification by union

X X
Califormia Nurses Association Alameda Health Svystem
X

Alameda Health Svstem
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Counter Proposal # 6 of CNA to AHS

Article ## Non-Discrimination in Employment
Date Proposed: November 20", 2024

Time Proposed:2:09pm

ARTICLE 4-## NON-DISCRIMINATION IN EMPLOYMENT

SanLeandro-Hospital AdamedaHesptal shall not discriminate against or harass employees on the

basis of race, color, religion, marital status, national origin, ancestry, sex (including gender,
pregnancy, child birth, medical conditions related to pregnancy and childbirth, breastfeeding, and
medical conditions related to breastfeeding), sexual orientation, gender expression, gender identity,
physical or mental disability, medical condition (cancer related or genetic characteristics), genetic
information (including family medical history), HIV status, status as a covered veteran or any other
veteran who served on active duty during a war or in the uniformed services (including service in the
uniformed services as defined by the Uniformed Services Employment and Reemployment Act of
1994 (USERRA), as well as state military and naval service), political affiliation or political opinion,
age, citizenship, union activity or union affiliation. This provision is intended to be consistent with

the provisions of applicable state and federal law and SanteandroHespital AlamedaHeospital

policies.

The California Nurses Association reserves the right to add, modify, change and/or withdraw proposals
at any time. All tentative agreements are subject to final ratification vote.
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AHS Counter A to CNA Proposal # 07 Yellow Highlight=SLH

Article XX Holidays-Alameda Hospital

Date offered: 6-28-2024 No Highlight = Language Identical

Counter Proposal #1 StruekLanguage = proposing to strike

Page 1 of 3 Bold and Underline = New Language
AHS language

ARTICLE XX HOLIDAYS - ALAMEDA HOSPITAL
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AHS Counter A to CNA Proposal # 07 Yellow Highlight=SLH

Article XX Holidays-Alameda Hospital
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AHS language
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AHS Counter A to CNA Proposal # 07
Article XX Holidays-Alameda Hospital
Date offered: 6-28-2024

Counter Proposal #1

Page 3 of 3

Yellow Highlight = SLH

No Highlight = Language Identical
Straekanguage = proposing to strike
Bold and Underline = New Language
AHS language
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AHS Counter B to CNA Proposal # 07 Yellow Highlight = SLH

Article XX Holidays-San Leandro Hospital Green Highlight = AH

Date offered: 6-28-2024 No Highlight = Language Identical
Counter Proposal #1 Struek-Language = proposing to strike
Page 1 of 2 Bold and Underline = New Language

Blue Highlight - AHS language

Article XX. HOLIDAYS - SAN LEANDRO HOSPITAL
A.  Holidays

The following days shall be recognized by payment of the rates set
forth below for work performed on such days:

e New Year’s Day

e Martin Luther King, Jr., Birthday (third Monday in January)
e President’s Day

e Memorial Day

e Juneteenth Day

e Independence Day

e Labor Day

e Thanksgiving

e Christmas

e Day after Thanksgiving
e Veteran's Day

Any of the above holidays listed for Monday observance in the U.S.
Public Holiday Act (5 U.S.C. Section 6103) shall be observed on that
date as prescribed in the Act.

If any of the above holidays occur on a Sunday, payment set forth
below shall be observed on such Sunday, except for eligible Nurses
regularly assigned to a Monday through Friday workweek, for
whom the day shall be observed on the following Monday.

If a Nurse is required to work any of the aforementioned days
she/he shall receive time and one-half (1'%) for all hours worked on

Page 1 of 2
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AHS Counter B to CNA Proposal # 07 Yellow Highlight = SLH

Article XX Holidays-San Leandro Hospital Green Highlight = AH

Date offered: 6-28-2024 No Highlight = Language Identical
Counter Proposal #1 Struek-Language = proposing to strike
Page 2 of 2 Bold and Underline = New Language

Blue Highlight - AHS language

these days. A work shift shall be deemed to fall on these days when
the major portion of the shift falls on such days.

Nurses who are “on-stand-by” on any of the aforementioned days
as provided in Article XX Seetion—7E., shall be paid at the rate of
three-fourths (3/4) the straight-time rate when “on-stand-by”
during such days.

AHS The Hespital reserves the right to reduce scheduling of
personnel as needed for the aforementioned holidays.

Guaranteed Holiday Off

AHS The Hespital agrees to grant regular full-time and regular
part-time Nurses either December 25 or January 1 as a day off.

Page 2 of 2
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AHS Counter Proposal to CNA Counter No Highlight = Language Identical
Proposal #8 Article XX Personnel Categories Struek-anguage = proposing to strike
Date offered: 9-27-2024 Bold and Underline = New Language
Counter Proposal #2 Blue Highlight — AHS language
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ARTICLE ## Personnel Categories

L

IL

III.

Regular Full-Time Nurses

A. The regular full-time Nurse is one who is regularly employed to work a predetermined work
schedule of forty (40) hours per week.

A. Regular Part-Time Nurses

1.

A regular part-time Nurse is one who is regularly employed to work a
predetermined work schedule of at least twenty (20), but less than forty (40) hours
per week.

A regular part -time Nurse shall be
entitled to PTO benefits (including ESL), vacation, sick, and educational leave
prorated on the basis of continuous employment for twenty (20) or more hours a
week. The health benefits program provided for in this Agreement shall be
provided for all regular part-time Nurses so long as they continue to work on a
regular schedule of twenty (20) or more hours a week.

Short Hour Nurse

A non-benefitted short hour nurse is one working a set schedule under _
wenty (20) hours per week.

A. Services-as-Needed (SANSs, also known as Per Diem RN5s)

1.

A SAN Nurse is defined as a Nurse who is employed to work a-ren-predetermined
weotk-schedule . The SAN Nurse shall be available to work four (4)
shifts ifts in a twenty-eight (28) day scheduling period.

2. Additionally, &l SAN Nurses must be available to work at least two (2) and work

a minimum of one (1) of the three (3) Major holidays (NewYearis-

TFhanksetving-or Christmas) below:
a. Thanksgiving (NOC)
b. Thanksgiving Day (AM/PM)
c. Christmas Eve (NOC)
d. Christmas Day (AM/PM)
e. New Year’s Eve (NOC)
f. New Year’s Day (AM/PM)
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AHS Counter Proposal to CNA Counter No Highlight = Language Identical

Proposal #8 Article XX Personnel Categories Struek-anguage = proposing to strike
Date offered: 9-27-2024 Bold and Underline = New Language
Counter Proposal #2 Blue Highlight — AHS language
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5. Reeognize-If the above timeline results in a truncated posting period for the
schedule surrounding the Thanksgiving Holiday, this section supersedes and is an

exception to the posting requirements provided in Seetien-8(Article TBD)- Hours
of Work

B. SAN Nurses who do not provide availability or work in accordance with the provisions of this
Seetion Article will be permanently removed from the schedule and deemed to have resigned

from employment.

IV. Temporary Nurse

A Nurse who is hired as an interim replacement or for temporary work on a predetermined
schedule which does not extend beyond three (3) calendar months

VL Probationary Period

B. In addition to any applicable probationary period as a Staff Nurse, an-tnterimPermittee
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AHS Counter Proposal to CNA Counter No Highlight = Language Identical
Proposal #8 Article XX Personnel Categories Struck-Language = proposing to strike
Date offered: 9-27-2024 Bold and Underline = New Language
Counter Proposal #2 Blue Highlight — AHS language
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Temporary Nurse shall remain in a probationary status throughout the period as an

Interim Permittee Temporary Nurse.
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AHS Counter to CNA Proposal #9 No Highlight = Language 1dentica1.

Article XX Health and Safety Struek-Language = proposing to strike

Date offered: May 20, 2024 Bold and Underline = New CNA Language
Counter Proposal #1 ’ Blue Highlight = New AHS Language/Changes
Page 1 of 9

A
L. Safe Patient Handling.

A. AHS shall maintain a safe patient-handling program.
A clinical assessment by Nurses of the patient’s mobility and patient handling needs;
Patient handling equipment;

Training in safe patient handling and equipment use;

Required adherence to patient handling policies and procedures, which incorporates
procedures for emergency safe patient handling; and

e Training of all staff with patient handling responsibilities in safe patient handling methods.

B.  AHS will continue to provide mandatory ‘“hands on” training on lift equipment and safe
patient handling techniques, consistent with AHS’s safe patient handling program.

C.  AHS will continue to provide sufficient safe lifting equipment on each unit to
comply with AHS’s safe patient handling program. AHS shall provide lumbar support and gait
belts. Theis Hospital shallinclude provideing lumbar support and gait be

D. A designated representative of AHS shall meet with the Professional Performance Committee at
least quarterly, upon the request of the PPC, to discuss any concerns with AHS’s safe patient
handling program and to develop, as appropriate, a mutually agreed-upon plan of improvements
or corrections.

E. Ata Nurse’s request, AHS shall provide an ergonomic evaluation of the work environment,
including the Nurse’s workspace and equipment. Prior to any physical changes in the work
environment, an ergonomic evaluation shall be done. Results of the ergonomic evaluation shall be
reviewed and implemented in accordance with existing safety policies and AHS’s safe patient
handling program.
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IV. B: Infectious Disease Training and Education

1. AHS shall provide interactive training and education, atleast annually as needed or

required, for all RNs who may be exposed to patients, their body fluids, or other potentially
infected materials. Training and education shall include, but not be limited to, interactive
hands-on training in donning and doffing of personal protective equipment, facility
exposure control plans, and other programs related to infectious diseases. There will be
additional training and education as needed based on new conditions relating to infectious
diseases.
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V. Safety & Security

A. B. Procedure for Obtaining Assistance from Appropriate Law Enforcement Agencies

1.) AHS will not prohibit a registered nurse for obtaining assistance from appropriate

law enforcement agencies when/if workplace violence incident(s) occur.

B. E. Security Personnel

1) AHS will require all hospital contracted Security Personnel are trained and fitted

on appropriate Personal Protective Equipment (PPE). Example: N-95 mask and

Powered Air Purifying Respirator Svstem (PAPRS).

C. E: Procedure for Workplace Violence Prevention with High-Risk Patients

1). AHS will hold daily, or more frequently if needed, safety huddles with

management, registered nurses, and all members of the patient care team. to develop

and maintain a safety plan for all staff for potentially threatening, violent, or high-risk

patient(s).
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ARTICLE ## BULLETIN BOARD AND DROP BOX

seventy-five (75)

The Hospital shall allow a drop box to be located in the immediate vicinity of the bulletin board referenced in
§A above, which shall be subject to the Hospital’s standard facility policies and protocols.

Tentative Agreement reached 3-27-2024

DocuSigned by:

4/1/2024 DocuSigned by:

Fabiana Pelusa W b,,u‘wz 4/2/2024

B69AE1B1F815427...
576DEB96FDC1443...

California Nurses Association

Alameda Health System
Fabiana oOchoa

Jeff Bailey

DocuSigned by:

Mite Fowle 4/2/2024

344A

Alameda Health System
Mike Fouch

The California Nurses Association reserves the right to add, modify, change and/or withdraw proposals
at any time. All tentative agreements are subject to final ratification vote.
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Article #. Patient Care and Technology

A. Definitions

For the purposes of this Article, technology is defined as hardware devices and software

rograms that have a direct material impact, as defined by the Meyers Milias Brown

in the patient care setting as they pertain to diagnoses, prognoses,

protocols and planning, implementing, evaluation and documentation of patient care.

This includes but is not limited to Artificial Intelligence, Tele Health, tele sitter,

computerized charting, provider order entry, computerized protocols or pathways,

product and inventory control devices such as barcoding and Pyxis and Omnicell

machines; monitoring schemes such as elCU, telemetry, and other remote monitoring;

communication and tracking devices such as VVocera, nurse locator buttons, pagers and

cellphones.

v
I
»
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SECHON-36-Article ##. Parking

I Access

A. AHS will continue to provide free parking within a reasonable distance of the
workplace as well as shuttle services between parking areas and work locations at
no cost to the Registered Nurses.

B. Reqgistered Nurses scheduled to work evening and night shifts, which for the
purposes of this article are those commencing after 5 p.m. (or 5 p.m. to 8 a.m.) as
well as those scheduled to work Holidays and all weekends, will continue to be
permitted to park in the main lot at no cost.

C. The Hespital AHS shall give notice to the Association of any decision to charge for
parking and shall meet and confer at the Association’s request.

Il. Security

A. AHS will provide security personnel and services for all parking lots it reserves for
staff. Security personnel will be present and available at all parking lots.

B. AHS will continue to provide a security escort to the designated parking lots
at the request of an Employee after dark.

C. AHS will meet with Registered Nurses and the Union to discuss concerns

related to security, if requested to do so.

Tentative agreement reached 9-13-2024 - See page 2 for signatures of CNA and AHS
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Tentative Agreement reached 09-13-2024
Tentative Agreement pending ratification by
union.

DocuSigned by:

X | Fabiana Olivas/16/2024

B69AE1B1F815427...

California Nurses Association
Fabiana Ochoa
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Signed by:

X MF Bailey

576DEB96FDC1443...

12/16/2024

Alameda Health System
Jeff Bailey

Signed by:

Mike Fouc

X 098EODF728F344A...

12/16/2024

Alameda Health System
Mike Fouch
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Upon request from the Unien-Association, the-Ermployer-AHS will grant paid leave for education, training,

ssociation &y FeqUESEIRWIIting Upoifive{S) seven (7 at each hospital g
ssociation seven

accrliedVacation timelor paid time off£6the RNRNIpFOgramlfor the use of other nurses in lieu of accrued

vacation or paid time off.

All RNs deployed under the terms of this provision shall be returned to their department, position, and shift
upon their return to work.
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ENA-The Association will provide all training and will be responsible for all logistics, coordination with local

authorities, transportation, meals, and lodging.

Tentative Agreement reached 4-2-2024

DocuSigned by: DocuSigned by:

Cabinva ﬂ(/(,wa, 6/12/2024 jb% bautu? 6/27/2024

B69AE1B1F815427... x 576DEBY96FDC1443..

California Nurses Association Alameda Health System

Fabiana Ochoa Jeff Bailey

DocuSigned by:

Mike Fouele 6/27/2024

098EODF728F344A...

Alameda Health System
Mike Fouch



Docusign Envelope ID: EA663B56-4176-4568-B97D-1F4B11F20008
Yellow Highlight =SLH

2023 Bargaining AHS/C.N.A.(AH/SLH)

AHS Counter to CNA Proposal # 14 No Highlight = Language Identical
Article XX Nurse Representatives Bold and underline=New CNA Language
. Straeklanguage = proposing to strike
Bg;i?efrfeg:fr;ols\g?i 12 0,2024 Blue Highlight - AHS language/changes
Page 1 0f 3
SECHON33-ARTICLE 36XX

NURSE REPRESENTATIVES
A. Designated Employee Representatives

1. Fhe Heospital AHS shall recognize CNA designated employee representatives at San
Leandro and Alameda Hospital respectively who have been identified in accordance with the

terms of this See&eﬂ-

2. For purposes of receiving paid release time as provided in this Seetion m_

have-one Nurse-as-a-CNA-designated employee representativerup-to-a-maximusm-four (4)r, up to a

maximum of six (6) nurses at each hospital may be designated as a Nurse Representative. These
nurses shall not be from the same unit and shift as one another.

3. AHS TheHespital shall be notified in writing of such appointments. Nurse Representatives
shall be a-regular employeel of AHS the Hespital who shall have completed their probationary
period. Nurses previously appointed as Nurse Representatives who have changed to non-
regular status shall still be entitled to continue service as a nurse representative. The function of
the Nurse Representative shall be to handle grievances and to ascertain that the terms and conditions
of the contract are observed. In handling grievances, the Nurse Representative shall only deal with
representatives of AHS the-Hespital designated to handle grievances. AHS’s Fhe Hespitals
designated representatives are only required to meet with one (1) Nurse Representative on any
grievance.

4. The activities of the Nurse Representative under this Article shall not - interfere with
the Nurse Representatives' work or the work of any other employees.

_attend grievance mectings _Weingarten
meetings, i : : H ] i ili

eﬂevanee—ﬁeseluﬂen—lssues _ orientation sess1ons[ union reserves the ri ,ght to revisit
the type orientation appropriate at a later date]tineluding reasonable-traveltime), and CNA

sponsored Nurse Representative training sessions. Such training sessions shall be limited to no more
than one (1) hour per month per Nurse Representative.
orientation [union reserves the right to revisit the type orientation appropriate at a later date] -

include travel time 1o and from the orientation. The total Cumulative use0fpaid release time for any
CNA designated employee representative shall be limited to ten (10) ﬁ-ﬁeea—élé}—_eﬂe-él—)

calendar month.
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6. A request for release time will be made to the CNA designated employee representative’s

supervisor. Such approval shall be granted solely based on operational needs and shall not be
unreasonably denied.

AHS

C. Release Time for Bargaining

1. CNA may designate as a bargaining team member not more than one employee from each
unit, up to a maximum of five (5) team member from the-each Hospital.

2. The Nurses SO des1gnated shall be compensated fer—ﬂ&e&sehedlﬂed—shfﬁs—nﬁssed—&s—a—

Gempeﬂs&ﬁeﬂ—s-h&l-l—be pa&d—&s—tme—pa&d—é&&d—net as tlme worked} for up to elght (8) hours a day at

the Nurse’s regular wage rate, inclading-any-applieable-including the shift differential of the
nurse’s regularly scheduled shifts. foreach-saeh-hour—A Nurse Representative working the

night shift beginning on the day before, and continuing during the same day;he-orshets-they are
scheduled to participate in a formal meeting with AHS Hespital representatives shall be excused

from, and-compensatedfor-that scheduled shift, but will not be excused from;-ercompensatedfor;

any scheduled shift beginning at any time following such meeting.

The Association shall notify the Labor Relations Office, at least thirty (30) calendar days in advance of
the first negotiating session of the names of the Nurse negotiators. In the event of any changes in the
core of Nurse negotiators after the first session or subsequent sessions, the Association shall notify the
Labor Relations Office in writing of the change at least 14 (fourteen) days prior to the session in
which the change in the Association’s negotiating committee will be effective.
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D. Meeting Rooms

Tentative Agreement reached 09-27-2024 — See Page 2 for Signatures.

Tentative Agreement reached 09-13-2024
Tentative Agreement pending ratification by union.

DocusSigned by: Signed by:

X | Fabiana 9235/ 2024 MF 5,‘4‘(1/‘?12/16/2024

BEOAEIRIER15427

D76DEROBFDC1443

Califognj r iatjon
f‘néi)t‘lhé.ﬁ? Aé%)ﬁgté. Al Em;%?l‘#eaétg_?ﬁste%;n

Signed by:

Mike Fouclaz/16/2024

X 098EODF728F344A...

AlamiipleE> FOUER™
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[Tentative Agreement reached on October 29, 2024, see page 5 for signatures.]
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SECTION-19: ARTICLE 26 XX

PROFESSIONAL PERFORMANCE COMMITTEE

A Professional Performance Committee (PPC) shall be established at the each Hospital.

FheHeospital AHS recognizes the responsibility of the Prefessional Performanee-Committee PPC to
recommend measures objectively to improve patient care and will duly consider such recommendations and
will so advise the Prefessional Performance-Committee PPC of actionl taken.

The Professional Performanee-Committee PPC at each hospital shall be composed of five (3) 10 cight (8)

bargaining unit members-Registered-Naeses employed at their respective

The Professional Performanee-Committee PPC shall schedule one (1) regular meeting per month and may
schedule additional meetings in a given month.

The California Nurses Association reserves the right to add, modify, change and/or withdraw proposals
at any time. All tentative agreements are subject to final ratification vote.
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Time Proposed: 11:00AM

PPC members shall be entitled to a cumulative maximum of sixty-four (64) hours per month for the entire PPC
at the straight-time rate for the purpose of attending such meetings and carrying out the work of the PPCs. The
cumulative maximum per month shall be allocated as up to a maximum of 16 hours per month for any one
member of the PPC and up a maximum of 8 hours per month for each other member of the PPC, for a
combined total of all PPC members of no more than sixty-four (64) hours per month. The PPC will notify
Administration within two (2) business days of the PPC meeting which Nurses are to be paid and the number
of hours, not to exceed the monthly maximum per member.

_Except as otherwise required by law, such payments shall not

constitute time worked for any purpose under this
shall-be-scheduled so-asnotto-conthiet-with-theroutine: The Prefess*eﬁa-l—lleffeﬂﬁ&nee-@emma-ﬁee PPC shall
prepare an agenda and submit no later than one week prior to the meeting, and keep minutes of all

meetings, a copy of which shall be provided W

AHS

comunittee's regularly scheduled meetings. Once-perquarter, The Chief Nurse Executive or designee shall

meet with the Profess1onal Performance Comm1ttee at one of its regularly scheduled meetings.-each-regutarty

The California Nurses Association reserves the right to add, modify, change and/or withdraw proposals
at any time. All tentative agreements are subject to final ratification vote.
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Proposal # 15 of CNA to AHS
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Time Proposed: 11:00AM

PPC

purpose of obtaining information on direct nursing functions. Such meetings shall be arranged through the
Nursing Leadership Administrator Chief Nurse-Executive Vice Presidentof Patient Care Services_or their
designee; who may also attend. Such parties agree to meet with the Committee within a reasonable time
convenient to all parties.
3. Special Meetings

Fhe Administration AHS management may request special meetings with the Prefessional Performanee
Committee PPC and the Committee may request special meetings with the-Administration AHS
management, but such meetings shall not take the place of regularly scheduled meetings of the Committee. At
the request of the Professional Performanee-Committee PPC, an Association staff representative-
_and subject matter experts may attend such meetings on an advisory basis.

The PPC may request release for nurses within the hospital affected by the subject matter of the special
meeting. Such release shall not be unreasonably denied.

The objectives of the Prefessional Performance-Committee-PPC shall be:

To consider constructively the professional practice of Nurses and Nurses' assistants;

To work constructively for the improvement of patient care and nursing practice;

To recommend to the Hospital ways and means to improve patient care;

To make recommendations to the Hospital where, in the opinion of the Prefesstonal Performanee
Gemmtt{ee PPC, a critical Nurse-staffing nursing staff shortage exists;

6. To participate in an annual review of the acuity system.

el

The Prefessional Performance-Committee PPC will exclude from any discussion, contract grievances or any
matters involving the interpretation of the contract.

The Committee activities are advisory and are not subject to the Association grievance procedure.

Differences of opinion between the Committee and Administration may be referred to a Review Committee of
four (4) for consideration and review.

The four (4) on the Review Committee shall be: _The Executive Director of

the Association, or designee, who _shall be a Registered Nurse; an elected Registered Nurse

The California Nurses Association reserves the right to add, modify, change and/or withdraw proposals
at any time. All tentative agreements are subject to final ratification vote.
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3
S
>3
<]
=
o
=
—*
=
(¢
e~}
=
]
@’
7]
»n
—
@]
=
)
=
=}
[¢]
=y
§
)
=]
(@]
[¢)
Q
Q
=
2
=
[¢]
¢]
()
=]
oL
o
~
\S)
2
-
[¢]
=}
=
a
»
[¢]
=
-+
&
=g
<
[¢]
7]
]
o
=
(¢
an
Qo
7]
o
=
&
=
]
=3
(¢
@]
<
=
]
=

9 b

this MOU
local

w2
=
)
=
(op
')
o
B
g
(on
o)
=
o
a0
=
[
ov}
o
=
o,
o
=
)
=
)
Q
—
o
=
(%]
S
=
o
=0
w2
=
o
-
()
=
g
o
=2
g
o)
a
o
m
=
)
s
o
[7)
o
=.
&
=

|><

X

[ ]

The California Nurses Association reserves the right to add, modify, change and/or withdraw proposals
at any time. All tentative agreements are subject to final ratification vote.

Tentative Agreement reached on October 29, 2024, see page 5 for signatures.
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Tentative Agreement reached on October 29, 2024.

Tentative Agreement pending ratification by union.

DocuSigned by:

Eabiana Bclion 12/16/2024

B69AE1B1F815427...

Fabiana Ochoa

California Nurses Association

Signed by:

X f l%i(uz 12/16/2024

576DEB96FDC1443...

Jeff Bailey

Alameda Health System

Signed by:

X Mike Foucle 12/16/2024

QO8EQDF728F344A

Mike Fouch
Alameda Health System
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Article ## Registered Nurse Vacancies and Replacements q " n .P
Date Proposed: 1/9/25 h * ¢ ‘.

Time Proposed:

Such reports shall include the length of time each position has remained vacant.

ARTICLE 32 XX

REGISTERED NURSE VACANCIES AND REPLACEMENTS
—
I —

pon notice of the elimination of a position,
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SECHON11.
JOB-POSHNG
_XX Position Posting and Filling of Vacancies

AHS-FheHespital will ensure that position vacancies are posted on the -Alameda Health System
website, and in a conspicuous location on the unit where the vacancy exists. Position vacancies shall be

posted for not less than seven (7) calendar days. The location of the posting on the unit where the vacancy
exists will be determined by the manager(s) responsible for that unit. Position postings shall be dated and

identified, e.g., by number. Position postings shall be removed within a reasonable time after the vacancy
has been filled, not to exceed thirty (30) calendar days.

Open Recruitment Hospital-Wide Bidding

or vacancies nurses from
AHS facilities represented by the asseeiation Association at Alameda Hospital and San Leandro Hospital
s from
theﬁ_ from the hospital_ from the hospitallthen to Association
represented applicants at either Alameda Hospital or San Leandro Hospital bargaining units etherAHS
facilitiesrepresented-by-the asseciation provided: (1) the Nurse is qualified to fill the vacant position; and,
(2) approval of the application will not adversely affect patient care, taking into account current knowledge,

skills, experience, and required certifications as applicable. In the event a senior Nurse applicant is not

selected, such applicant will be notified. advised; upon-regueast-in-writingas-to-the reasonssthe-wasthey
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Nurse-shalHfil-the-position-as-soon-aspracticable. Upon approval of the Nurse's application, the Nurse shall
fill the position not later than thirty (30) days following such approval. This time period may be extended by

the Hospital if there are extenuating circumstances.

C. Awarding a position to a Nurse on a Leave of Absence

A Nurse who is on an approved leave of absence in excess of thirty (30) days who is granted a position must
be available to return to work within at least thirty (30) days from the date of the award, if required by AHS

the Hospital.

D. Return to Previous Position

A nurse who successfully bids, and is transferred, into a new position may elect to return to their former
position at any time during the first 208 30(fwenty thirty) calendar days after starting in the new position
without loss of seniority provided that the position is open, vacant, and an offer has not been extended to
another nurse covered by the Agreement. Return to the former position will be accomplished as soon as
possible.
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Any interim temporary position of thirty (30) days or more that AHS the-Hespital intends to fill other than
with SANs, short hour or float Nurses shall be subject to the posting requirement set forth in POSITION
POSTING AND FILLING OF VACANCIES - A. above.

awarded, a posted position may not transfer to another vacancy before six (6) months unless the nurse has

elected to return to their previous position under POSITION POSTING AND FILLING OF VACANCIES —D.

above and such return was not possible, the Hespital, the Nurse and
the Association, or the transfer has occurred s the result of a Reduction in Work Force.

G. Hiring For Licensed Positions

It is the intent of the-Hespital AHS to hire Registered Nurses into all available positions requiring nursing
licensure.

In order to provide consistent and competent patient care, it is the intent of the-Hespital AHS to hire regular
and short hour Nurses into all open positions as well as use SANs, part-time regular staff, short-hour, or
temporary nurses to fill vacancies in the recruitment process before resorting to traveler and registry nurses.

In such cases, the-Hespital AHS shall adhere to the notice process and methodology for securing coverage for
extra assignments and shifts outlined in Seetien-9 ARTICLE XX- Hours of Work. However, it is understood that
in areas where it is particularly hard to recruit or where there is a lengthy lead time to fill and train new staff,
it may be necessary to use supplemental agency staffing for provision of patient care. It is not the intent of
the-Heospital AHS to use supplemental agency staffing, such as travelers, to avoid the terms of this
Agreement. Any qualified Nurse bidding on a position occupied by a Traveler Nurse shall be awarded the
position, and such a Traveler Nurse shall be reassigned to another available position within AHS the-Hespital
for which he-ershe-is they are qualified.
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SECHON-12.
ARTICLE 2:-XX SENIORITY
A. Accumulation of Seniority

Seniority shall be based upon accumulated length of service within the bargaining unit{at the respective the
Hhospital or facility covered under this agreement;.

v ¥aYa A e~ A Raog \
35— gtHd H > gtHd H

efemploymentasa-RegularNurseatthe-hospital: In the|cases of a ties-efin|seniority ferRegularNurses, the
more senior Nurse-s+oestrecent-shall be the one whose date of hire at AlarmedaHespitat AHS for a position
within the bargaining unit precedes that of the other nurse(s). shal-determine-the-orderon-theseniority-Hst:
If the mestreeent dates of hire at AlamedaHespital AHS for a position within the bargaining unit are the
same, the nurse who submitted their empleyment application first shall be deemed the more senior. date
shat-determine-the-orderofseniority-If the applications dates are the same, the nurse that obtained their

nursing license first shall be deemed the more senior.

B. Calculation of Seniority

Seniority as a Nurses (SAN, and Short-Hour Nurse, and Regular full-time and part-time status) nurses shall

haveseniority-amongsteach-otherbased-on be credited with one|(1) year of seniority forleach year of

employment within the bargaining unit at their respective hospital or facility covered under this agreement

AlamedaHespital, subject to Section D.€., below.
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C. Transferring Seniority Between Units

A Nurse transferring from one unit to another shall be credited in the new unit with all previously

accumulated seniority attherespective-hospital orfacility covered-underthisagreement to-which-the
st forring.

€D. Breaks and Adjustments in Seniority

Fhereafter-Seniority will be broken by:

1. dismissal for just causej
2. voluntary resignation;
3. 18-months following the effective date of a layoff, including where the nurse accepted

severancej er

4. transferring out of the bargaining unit. AceeptingapesitionatAlamedaHespitalnotcovered-by

However, if the nurse returns to a position within the bargaining unit within twelve (12) months or less
following the event triggering the break in seniority, the nurse(s) shall have their seniority restored, but
adjusted for the period when not in the bargaining unit. If, within this twelve (12-{twelve) month period, the

a a¥a a¥a hin thao h O nine = - A aco

thisMOU-shall berestered- the nurse returns to the same classification from which they left, the nurse shall
be placed on the same step they were on before they left the bargaining unit and have their years of service

on that step restored for purposes of step movement, if any, as outlined in Section Z—XX Compensation:
unless otherwise agreed between the nurse and AHS.

In all other cases where seniority is broken, the Nurse shall have a new seniority date for purposes of shift

bids, scheduling preferences fe BD-types-ofleave he unionreservesthe right to-negotigte the PTO-

temporary and permanent layoff.

E. Maintenance of Seniority Lists:
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The Hospital shall maintain seniority lists in each unit at all facilities covered under this agreement. This list
shall be available to all bargaining unit members. An updated master and unit seniority list shall be provided
to all units annuaky bi-annually thirty (30) days prior to the commencement of the vacation bidding period.
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SECTION-13- ARTICLE 23XX REDUCTION-OF STAFF CANCELATION, LAYOFF, REDUCTION IN TIME

>

Units

The units at San Leandro Hospital shall be defined as the following:
ICU

Med-Surg/Fele-Telemetry

Surgery

PACU/Pre-Op/Procedure Room

Emergency Department

The units at Alameda Hospital shall be defined as the following:
ccu

Med-Surg
Telemetry

Emergency Department
Sub-Acute

San-teandro-Hespital AHS may establish, modify, amend, or dissolve units. In the event of such changes, San
teandro-Hespital AHS shall provide the Association with 30 days’ notice and bargain with the Association
over the impact to the affected nurses.
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BC.  Definitions

L Definiti

Ashert-term layeff is one that the-Hespital- AHS expects to be for fourteen (14) days or fewer.

€D.  Cancellation and EA (Excused Absence)
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Order of Cancellation

In the event of a potential cancellation caused by a decrease in workload;-the-Hespital-shall-cancel-Nurses-in

|

bd——Caneel Registry Nurses/ Agency Nurses/ Travelers

cb——Caneel Nurses who are incurring overtime pay in the impacted unit (excluding nurses .

_ working their regularly scheduled shifts);

. Nurses floating from outside of their hospital as described in Article (XX) Floating

de——SANs/Short-Hour working in excess of two (2) shifts per week (or for Short Hour, above their
scheduled shifts)

ef———Regular nurses working extra shifts 6——Ferregularstatusnursesan—extra—shiftshallmean
above and beyond their FTE.

fe——Non-benefited, Short-hour and SAN nurses by inverse seniority and by rotation;
e——Benefited, Full-time-and-Part-Time RNs by inverse-seniority-and by rotation:
g——SANs/Short-Hour

If, after seeking and implementing the alternative above, the Hespital AHS determines that the need to
cancel employees continues to exist, the cancellation(s) shall be implemented beginning in inverse order of
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seniority then by rolling rotation so that the cancellations are done in an equitable manner within the
impacted unit among regular status nurses.

Seniority shall not control when a less senior Nurse who would otherwise be cancelled possesses essential
skills that the more senior Nurse does not have.

F———New Grad Nurses who are in a preceptor program are excluded from daily cancellation.

w

Accrual Usage

AHS

o

Rescheduling to Meet FTE

in this article

v

Records

Each unit shall maintain a record of the cancellations that have occurred and is available for review.

4—The manager or (designated staffing official) shall use the contact information on file for purposes of
canceling the shift. The Nurse shall be responsible to maintain current contact information.

5——The manager (or designated staffing official) shall maintain a legible written record of the exact time

and the date when the nurse was contacted. A-rurse-thatis-contacted-90-ninety-minutespriorto-thestartof
he chiftwill be aligible forC lation Pav.

36. Application of Seniority:

Seniority shall be applied within each of the units and within each affected shift in that unit within the
respective employee category (e.g. regular, SANs). In units that include overlapping shifts the less senior
nurse will be canceled. However, that seniority shall not be a controlling factor when a less senior Nurse who
would otherwise be displaced possesses essential skills that the more senior Nurse does not have.

7. Limitations on Daily Cancellations of Regular Status Nurses:
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a.2— The Hospital Ne-naNurses shall not be netconsiderthereto-bean-overstaffedsituation{and
thereby subject a-Nurse to daily cancellation}-unless:

i.a——The Charge Nurses who are within the RN’s unit are free of patient assignments;
ii.b——Each unit has Nurse coverage for meal and break relief; and

iii.e——No registry or traveler RN is performing nursing duties in the unit where the RN is
slated for cancellation, provided the RN has the established competencies to substitute for
the registry or traveler RN.

b.2——In the event that the above conditions are met and an overstaffed situation still exists in
which RNs would be involuntarily subject to Daily Cancelation, the-Hespital AHS agrees that the
designated number (as set forth below) of RNs who otherwise would have been subject to a Daily
Cancelation off instead shall be reassigned by the-Hespital AHS to other duties, as determined by the

Hespital AHS.

c.3——The designated number of RNs shall be one (1) on each shift. This Nurse would be the most
senior on the shift who would otherwise be subject to cancellation.

d.4&——Notwithstanding other provisions of this Agreement, the alternative duties that may be
assigned to a Nurse who otherwise would have been cancelled may be either within or outside of the
RN’s unit, including but not limited to acting as a resource nurse, a break relief nurse, performing
chart audits, or taking patient assignments for which the Nurse has competencies.

e.5——RNs can elect to be cancelled in lieu of accepting reassignment under this provision but must
notify the staffing office without delay of their election.

%

Cancellation Pay

Cancelation with Less than (90) /ninety minutes Notice: In the event the-hespital AHS needs to implement
cancellation, the nurse must be notified (90) ninety minutes prior to the start of the shift. If the Nurse is not
notified (90) ninety minutes prior to the start of his/her shift, the Nurse will report to her shift as scheduled.
If the-Hospital AHS cancels a Nurse with less than (90) minutes’ notice the Nurse will be given four hours of
work, or four hours of pay at the Nurse’s straight-time rate in lieu thereof if sent home earlier.
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7

within the impacted unit in accordance with the order below, provided, however that seniority shall not
control when the less senior Nurse who would otherwise be displaced possess essential skills that the more
senior Nurses does not have.

a. Registry/Travelers/ Agency Nurses
b. Nurses Working Overtime

C. SANs/Short-Hour Nurses

d. Regular Nurses

34——Return to Work from Shert-Ferm Temporary Layoff

A nurse who is asked to return to work from a shert-term temporary layoff prior to the expected return to
work date may decline to do so.

45——New Grads
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New Grad Nurses who are in a preceptor program shall not be subject to shert-term temporary layoff, unless
the entire unit is closed.

AHS

“||“

AHS

I FheHospital AHS shall give, if feasible_ten (10) calendar days’ notice of the expected
beginning and ending dates of the layoff to the affected _ nu-Fsesl

If less than -ten (10) calendar days’ notice is granted, the affected _ Aurses shall
receive straight time pay in lieu of notice for each additional day the -na-Fse would have been on

pay status had the - Aurse been given -ten (10) calendar days’ notice. _

2

In the event of a shert-term temporary layoff due to a temporary unit closure, no travelers or
registry shall work on the impacted unit.

=

If the unit opens prior to the end date, nurses may voluntarily come back to work on the unit.

FE—Indefinite Layoff

AHS
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Fhe-HospitakAHS will recognize seniority as defined in ARTICLE 22(XX), Seniority. However, before any Nurse

I
«\
)

w
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27——Regular status to SAN or Short Hour

Regular status Nurses who have opted to reduce are reduced to SANs or Short-hour status as a result of an
indefinite layoff, will be given preference for work, up to their previous scheduled hours, over other SANs
and Short-Hour Nurses for up to twelve (12) months. Any such Nurse who accepts casual work a SANs or
Short-Hour position will continue to be covered under the Hespital{AHS)'s health program, at the the
Hespital(AHS)'s expense for coverage of the employee and eligible dependents, for the two (2) calendar
month(s) following the month during which the layoff occurs.
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L

HS

HS

I
w

AHS'’s

>
7

H

I

w

Nurse’s recall rights will terminate and the Nurse will be terminated from by the-Hospital AHS.

The HespitalAHS, on a continuing basis, when possible, will reassign and/or recall Nurses to the department,

Recall to the-Hespital AHS shall be in the order of seniority provided the Nurse is qualified to perform the

to 50 notify the-Hespital AHS, and if the Nurse elects to return to work they must return to work on the date

to have been received on the day it was given. If a Nurse does not inform the-Hespital AHS whether they will
rantial Rab
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+———A regular status Nurse who has received notice of indefinite layoff shall be entitled to severance pay
in accordance with the below, from the most recent break in service, if any, and prorated by FTE. Where the
indefinite layoff is a reduction in time, the lump sum that is paid shall be proportional to the percentage of
time reduced:

a. 6 mos. to 4 years: 2 3 weeks
b. 5 -9 years: 3 5 weeks

C. 10 - 14 years: 4 #weeks

d. 15 - 19 years: 6 9 weeks

e. 20 - 24 years: 7 31 weeks

f. 25 - 29 years: 8 13 weeks

2———When a nurse is rehired to a regular status position before the conclusion of the number of weeks for
which the employee had received a severance payment, he or she will be required to pay back the remaining
severance amounts as a precondition to employment.
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Article (XX) Staffing

A. FheHespital AHS and the Association recognize that Registered Nurses have a right and
responsibility to make recommendations related to decisions affecting the delivery of care.
Staffing patterns will be designed and implemented to meet the nursing care needs of patients.
The parties recognize that the Hoespital- AHS has a patient classification system in accordance
with the requirements of the Joint Commission and Title XXII.

B. TheHespital AHS will have the ultimate decision in adopting or modifying a system of
staffing by acuity in conformance with the acereditation and licensure requirements of the
Joint Commission and Title 22 of the California Code of Regulations in effect. The
Association and the PPC will be notified of contemplated changes to the plan.

E. The statfing requirements generated by the acuity system will be reviewed every shift, prior
to making staffing decision. Consideration will be given to such variables as admissions,
transfers, discharges, patient education, and the psychosocial need of the patient’s family
and/or other support system.

F. Patient care assignments and nursing care hours based on the acuity system shall not reflect a
pattern substantially exceeding the Nurse’s assigned hours.

G. Patient assignments to Registered Nurses shall be in compliance with applicable law and the
existing acuity care system.
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H. The rehablllty of the patient classification system for valldatmg stafﬁng requirements shall be

- -,r.sq__.-wst,,l_
- - the Patlent Classnf cation Sjstem Committee [PCSC] appointed by the

nursing administrator to determine whether or not the system accurately measures patient
care needs.

rev1ewed

1. At least half of the members of the review committee shall be registered nurses who
provide direct patient care.
2—The PPC shall provide the names of the nurses who will make up the portion of the RNs

who prov1de direct panent care. %HWW%&}MM@U—“%&

3 Nurses pamclpatmg in the Commlttee under thls Sectlon shall be i—withewt-tess-of-
straight-time pay-compensated at their base rate of pay.

I Resolvmg Stafﬁng Dlsputes Differences of opmlon on stafﬁng issues, me-l-u-dmg—eene&ms—l-h&t—

=

h . 3 e shall be sublect to the dlsgute
esolutmn process descrlbed in Artlcle ## Professional Performance Committee.

J. Staffing Manual: A staffing manual will be maintained as a separate binder on each nursing
unit. The manual will contain comprehensive information which summarizes and explains the
patient classification system and will be available at all times for review by Staff Nurses. The
Nurse Manager or House Supervisor shall be available for consultation and the-Hespitat AHS
will offer periodic in-services and updates on the patient classification system as needed.

N, (1v(0vcd from very last

page to this location. RSS.AHS.)
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Tentative Agreement reached 12-16-2024,

Tentative Agreement pending ratification by union.

DocuSigned by:

X Faliana Bdid 2025
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Califomia Nurses Association
Fabiana ochoa
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Signed by;

X M Balley 2/19/2025

— 5T8DEBYSFDC1443

tlameda Health System
Jeff Bailey

Sighed by:

X Mibke Fblkdb 2/20/2025

— MﬁEODFT!BF&MA

Alameda Health System
Mike Fouch
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SECHON31- (XX)
GRIEVANCE AND ARBITRATION

A General Conditions
1. A grievance is a written complaint by an individual Nurse, a group of Nurses, or the Association that

_—S&H—I:eaﬂdm—Hespi’e&FAHS has violated a specific provision of this Agreement. -
-—San—lzeﬂme—He&pi%aJ—AHS shall not have the right to use the grievance procedure.

2. The Association may in its own name file a grievance alleging that _—S&n—!:e&nd*e

Hespital-AHS has failed to provide it some organizational right which is established by this Memorandum of

Understanding, provided that such right is not made subject to the discretion of _—Sa-n
teandreHespital-AHS. Such Union grievances shall be filed directly at Step 2 of the Grievance Procedure.

3. No employee shall be subject to reprisal for using or participating in the grievance or arbitration
procedure of this Agreement.

B. Informal Review

Before commencing the formal grievance procedure, an individual nurse or a group of nurses may first
attempt to resolve informally (email, meeting, etc.) the matter with the Nurse Supervisor or, if necessary,

with the Director of Nursing. However, the informal review period shall not cause the filing timelines outlined
in this article to be delayed.

C. Step | Grievance Filing

1. No grievance shall be processed under this Article unless it has been first presented in this step
within thirty (30) calendar days of the date when the Nurse or the Association had knowledge (or in the
normal course of events should have had knowledge) of the event constituting the grievance.

2. In the case of a discharge or suspension, no grievance shall be processed under this Article unless it
has been first presented in this step within seven (7) calendar days of the discharge or suspension.

The California Nurses Association reserves the right to add, modify, change and/or withdraw proposals
at any time. All tentative agreements are subject to final ratification vote.
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3. A grievance involving clerical errors may be presented within one (1) year from the date of such
error.

4, The initial filing of a grievance shall be accomplished as follows:

a. Delivery by U.S. Mail to the Labor Relations Office: the date of the US Postal Service postmark shall

be considered the date filed;

b. Personal Presentation to the Labor Relations Office with mutual acknowledgement from the person
delivering the document(s) and the person accepting delivery of document(s) by signing and dating the
document(s) and each of them retaining one of the signed and dated documents; or

c. Email to Grievance@AlamedaHealthSystem.org

i The “date of filing” for emailed grievances shall be the date received on the Hespitat AHS server,

provided that the appeal is received during business hours. If a grievance filing or subsequent appeal is

received outside of normal business hours, the first following business day will be deemed the filing date of
the grievance or its appeal.

5. Written Grievance Submission

All grievances must be filed in writing. If the grievance is for more than one (1) employee, all individuals
adversely affected will be identified on the written grievance to the extent it is known who the affected
employees are at the time of filing.

a. The written grievance must be signed and dated by the employee(s) or the employee’s
representative upon submission to the-Hespital AHS. Union grievances must be signed by the Association
President or designee. The Association will identify designee(s) in writing to the-Hespitat AHS.

b. Only one subject matter shall be covered in any one grievance. A formal grievance must:

i identify the specific Section(s) and Subsection(s) of this Agreement alleged to have been violated,;
ii. describe the action(s) that allegedly violated the identified Section(s) and Subsection(s);

iii. identify the date(s) of the action(s);

iv. list the affected individual(s) known at the time of filing; and

V. describe the remedy requested.

The California Nurses Association reserves the right to add, modify, change and/or withdraw proposals
at any time. All tentative agreements are subject to final ratification vote.
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6. No remedy shall exceed restoring to the grievant the pay, benefits or rights lost as a result of the
violation of the contract, less any income earned from any other source including, but not limited to,
workers’ compensation or any other employment.

7. FheHespital AHS shall acknowledge the grievance filing as soon as practicable and assign the
grievance a unique case number that is to be referenced in all subsequent appeals and responses from the

Hespital AHS.
8. AigredatisanLeandro Hospitat AHS Step | Review

Step | Meeting: Within 10 (ten) business days of the Step | filing, the-Hespitat AHS, the grievant, and the
grievant’s representative, if any, shall meet for a Step | meeting. This 10 (ten) day timeframe may be
extended by mutual agreement. If the meeting is not held, the grievance may be appealed directly to Step Il
within 10 (ten) days following the deadline for the meeting.

Step | Response: No later than ten (10) calendar days following the Step | Meeting, theHespital's AHS’s
written response will be issued to the grievant and the representative, if any. If a Step | response is not
issued, the grievance may be appealed directly to Step Il within ten (10) calendar days following the deadline
for the meeting.

If, following theHespitals AHS’s Step | response, the grievance is not resolved, the grievance may be
appealed directly to Step Il within ten (10) calendar days following the issue date of the Step | response.

D. Appeals to Step Il

1. If the grievance is not resolved at Step |, the grievant or the Union may proceed to Step Il by filing a
written appeal with the Labor Relations Department within ten (10) calendar days of the date the -
Relaticns DepartrmentAHS s Feesordanseiththe

2. The Step Il filing of a grievance shall be accomplished as follows:

Delivery by U.S. Mail to the Labor Relations Office: the date of the US Postal Service postmark shall be
considered the date filed;

Personal Presentation to the Labor Relations Office with mutual acknowledgement from the person
delivering the document(s) and the person accepting delivery of document(s) by signing and dating the
document(s) and each of them retaining one of the signed and dated documents; or

Email to Grievance@AlamedaHealthSystem.org

The California Nurses Association reserves the right to add, modify, change and/or withdraw proposals
at any time. All tentative agreements are subject to final ratification vote.
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it. The “date of filing” for emailed grievances shall be the date received on the Hespitat AHS server,
provided that the appeal is received during business hours. If a grievance filing or subsequent appeal is

received outside of normal business hours, the first following business day will be deemed the filing date of
the grievance or its appeal.

3. The Step Il appeal shall identify all unresolved issues, alleged violations and remedies and shall be

signed by the grievant or their representative. The subject of the grievance at Step | shall constitute the sole
and entire subject matter of the appeal to Step Il.

4. -Sa-n—lzea-ndfe Hespitat AHS Step Il Review

The Hospitals-AHS’s written response will be issued to the grievant and the representative, if any, within ten
(10) calendar days after the Step Il filing. If the response is not issued within this time limit, or if the grievance
is not resolved at Step Il, the Association may appeal the grievance to arbitration.

E. Mediation

As an alternative to arbitration or in an effort to avoid the costs and risks associated with the arbitration
process, the parties may mutually agree at any point after the Step Il process but before an actual arbitration
to utilize the services of a mediator. Where the parties mutually agree to utilize the services of an arbitrator,
the following shall apply:

1. For purposes of timelines to appeal a grievance to arbitration, the grievance shall be held in
abeyance until the mediation process is concluded.

2. Neither theHespitat AHS nor the Association will be bound by the mediator’s recommendation.
3. The costs of mediation, if any, shall be shared equally by the parties.
4, In the event the parties are unable to resolve the grievance through the mediation process, the

Association may appeal the grievance to arbitration within 10 (ten) calendar days following the mediator’s
final decision.

F. Appeals to Arbitration

1. An appeal to arbitration may be made only by the Union and only after the timely exhaustion of the
grievance process. The appeal to arbitration must be signed by the President or his/her their designee and
filed with the Labor Relations department.

The California Nurses Association reserves the right to add, modify, change and/or withdraw proposals
at any time. All tentative agreements are subject to final ratification vote.
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2. An appeal to arbitration must be filed within seven (7) calendar days of the issuance of the Hespitals
AHS’s Step Il decision, or when the Step Il decision would have been due to the Association.

3. The Appeal to Arbitration shall be accomplished as follows:

Delivery by U.S. Mail to the Labor Relations Office: the date of the US Postal Service postmark shall be
considered the date filed;

Personal Presentation to the Labor Relations Office with mutual acknowledgement from the person
delivering the document(s) and the person accepting delivery of document(s) by signing and dating the
document(s) and each of them retaining one of the signed and dated documents; or

Email to Grievance@AlamedaHealthSystem.org.

i Email submission must include attachments of all documents, information and signatures necessary
to be in compliance with this Article.

ii. The “date of filing” for emailed grievances shall be the date received on the-Hespitat AHS server,
provided that the appeal is received during business hours. If a grievance filing or subsequent appeal is

received outside of normal business hours, the first following business day will be deemed the filing date of
the grievance or its appeal.

4, Scheduling of the Hearing Date

Within ten (10) calendar days from the date the grievance was originally appealed to arbitration, the parties
shall select an arbitrator and schedule an arbitration date. Should the parties be unable to agree to a hearing
date, the authority to schedule the hearing date rests with the arbitrator.

5. Selection of Arbitrator

The Arbitrator shall be selected by mutual agreement between theHespital AHS and the Association. If the
Hespital AHS and the Association are unable to agree on the selection of an arbitrator, they shall jointly
request a list of arbitrators provided by the State Mediation and Conciliation Services. Fhe-Hespitat AHS and
the Union shall alternately strike names from the list until only one name remains. The name of the person
that remains on the list shall serve as arbitrator. The party that strikes the first name shall be determined by
a coin toss.

6. Expedited Arbitration Procedure

In cases where the parties mutually agree that it would be legally sound and practicable to utilize an
expedited arbitration procedure, the following standards shall apply:

The case shall be heard within ten (10) days of decision to go to arbitration.

The California Nurses Association reserves the right to add, modify, change and/or withdraw proposals
at any time. All tentative agreements are subject to final ratification vote.
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There shall be no transcript of the proceedings unless the arbitrator in her or his discretion so requires.
There shall be no post-hearing briefs filed unless the arbitrator so requires.

The arbitrator shall issue a bench decision unless shethe they desires additional time, which shall not be
longer than ten (10) days following the hearing. Thereafter, at the request of either party, the Arbitrator shall
provide a brief opinion setting forth the factual and legal basis for histher their decision.

7. Scope of Arbitrator's Power

The arbitrator’s authority shall be limited to determining whether theHespital AHS has violated provision(s)
of this Agreement. The impartial arbitrator shall have no jurisdiction or authority to add to, amend, modify,
nullify orignore in any way the provisions of this Memorandum of Understanding and shall not make any
award which would, in effect, grant the Association or the employee(s) any terms which were not obtained in
the negotiation process

The arbitrator shall have the authority to subpoena documents and to require the attendance of witnesses
upon the reasonable request of either party but not upon histher their own motion.

The expense of service and appearance fees, if any, shall be borne entirely by the party requesting the
subpoena of witnesses and each party shall, in advance of the hearing date, inform the other party of the
identity of witnesses it subpoenaed.

8. Final and Binding Decision
The decision of the impartial arbitrator shall be final and binding upon the parties.
9. Expenses of Arbitrator

The cost of the arbitrator and expenses of the hearing will be shared equally by the-Hespital AHS and the
Association. If either party requests that a stenographic record of the hearing be made and/or transcripts of
the stenographic record or a taped record be provided, the parties shall equally share the entire cost of such
service and the cost of the provision of a transcript to each party and the arbitrator.

10. In the event either party requests the cancellation or postponement of a scheduled arbitration
proceeding which causes an arbitrator to impose a cancellation or postponement fee, the party requesting
such cancellation or postponement shall bear the full cost of the cancellation/postponement fee. In the
event the parties agree to settle or postpone the arbitration during the period of time in which the arbitrator
will charge a cancellation/postponement fee, the parties will equally bear the cost of the fee, unless the
parties agree otherwise.

G. Employee Representation

The California Nurses Association reserves the right to add, modify, change and/or withdraw proposals
at any time. All tentative agreements are subject to final ratification vote.
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A grievant shall have the right to be represented at all steps of the grievance and arbitration procedure by an
Association representative.

H. Time Limits

1. Deadlines that fall on a day that is not a regular business day will automatically be extended to the
next business day.

2. If a grievance is not appealed to the next step of the procedure within applicable time limits, and an
extension has not been agreed to in advance, the grievance

Hespitakslans's [astiresponseltothe grievance andishall be ineligible for further appeal.

Tentative Agreement reached 2-07-2024
Tentative Agreement pending ratification by union.

DocuSigned by:

w | Fabisna Beloa  9/16/2024
B69AE1B1F815427...

Cali fvrnia Murses Aanoo ation
Fabiana oOchoa Signed by:

w| M By 9/16/2024

576DEBY96FDC1443..
Ao s Haalth Sysminm

Jeff Bailey

Signed by:

| Mike Fowcle 9/16/2024
-_— 098EODF728F344A...

Aarnrda Haafth Syswmim
Mike Fouch

The California Nurses Association reserves the right to add, modify, change and/or withdraw proposals
at any time. All tentative agreements are subject to final ratification vote.
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DISCIPLINE AND DISMISSAL

a IS

1. Fhe-Hospital AHS shall have the authority to discipline or dismiss a non-probationary regular nurse
for just cause. Such nurses shall be entitled to due process as set forth in this article. For purposes of
illustration but not limitation, such actions may be taken for misconduct or failure to perform satisfactorily.

2. A non-probationary regular nurse who alleges that discipline and/or dismissal is not based on just
cause may appeal such action pursuant to the provisions of ARTICLE 37 {XX)}- Grievance and Arbitration
Procadure,

3 The nurse may have union representation throughout the disciplinary process.

6. [ < ncarten Rights

2 _Rights Described. Fhe-Haspital AHS shall permit nurses to be represented during
investigatory meetings consistent with the principles established by the United States Supreme Court in the
matter Weingarten vs. NLRB, as modified by the courts and the MLRB.

3, Failure to Grant Weingarten Rights, If a«-emplavee—- is denied Weingarten Rights during an
investigatory meeting, the Employer must hold an additional meeting in which the—empleyee-- is
provided such rights and no disciplinary action shall take place until after the meeting is held.



Docusign Envelope ID: FF682BEE-35C1-486C-B740-59B34362F452

2023 Bargaining AHS/C.N.A.(AH/SLH)
AHS Counter to CNA Proposal # 22
Article XX Discipline and Dismissal
Date offered: 08-07-2024

Counter Proposal # 1

Yellow Highlight = SLH

No Highlight = Language Identical
Struck Language = proposing to strike

Bold and Underline = New Language
Page 2 of 4 ﬁﬁs language and changes

M—eau%d—s-ubseq&mﬂly—km%m—{oachmg is part of the supervisor's ordmary day-in and day out

responsibilities for managing people. Coaching sessions are aimed at recognizing best practice performance

and behaviors that align with expected standards as well as coaching to expectations that drive performance.
These conversations may be documented but will not be placed in the employeenurse's personnel file.

2. FheHespital AHS agrees to the principles of progressive discipline, where appropriate. Fhe—Hospital
AHS may discipline a nurse by written warning _, or dismissal. The type of discipline imposed is
determined by a variety of factors, including but not limited to: the severity of the offense, impact or

potential impact on patients, impact on staff and/or operations, date of last discipline, and other mitigating
or aggravating factors.

When a nurse is given a gg;Mthey shall also be informed in writing of what measures
are necessary to align with expectations to meet performance standards.

& Examples where progressive discipline is not appropriate include—but—are—retlimited—to:
performance or conduct that ar-employee anurse knew or reasonably should have known, was
unsatisfactory,- | - < ety theft or
misappropriation of Hespitat AHS property, physical altercations on the job, insubordination, making verbal
or physical threats, acts or conduct which could endanger themselves or others, or other serious misconduct
of a nature which requires removing the nurse from the premises.

D. Investigatory Leave

15 Fhe-Hospital AHS may pIace_a nurse on paid investigatory leave without prior notice in

order toreview or investigate allegations of empleyee nurse misconduct, which warrants relieving the
employee nurse immediately from all work duties and removing the _nurse from the premises.

-The investigatory leave must be confirmed in wrltlng to the empleve-e nurse and the
Association normally not later tha after the leave is effective,
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3 On conclusion of the investigation, the -uumz and the -Association shall be informed

in writing of the disciplinary action, if any, to be taken.

E. Notice of Intent to Dismiss

1 Written notice of intent to dismiss shall be given to the nurse, either by delivery of the notice ta the
nurse in person or by placing the notice of intent in the US mail, first class postage paid, in an envelope
address tothe _t the nurse’s last known home address llt shall be the responsibility of the
nurse toinform theHespital AHS in writing of any change in their address. The notice of intent shall be
accompanied by a Proof of Service indicating the date on which the notice of intent was personally delivered
or mailed, and this shall constitute the “date of issuance” of the notice of intent.

2 The notice of intent to terminate shall include:

a, A statement of the nature of the disciplinary action;

b. The reasons for the disciplinary action;

c. The effective date of the disciplinary action;

d. A copy of the material(s) upon which the disciplinary action is based; and

e A statement of the nurse’s right to respond either orally at a meeting requested by the nurse, orin

writing within 10 (ten} business days from the date of issuance in accordance with Section F below and to
whom to respond.

3. A copy of the notice of intent shall be sent to the Association.
F. Nurse Response

The nurse shall be entitled to respond, orally or in writing, to the notice of intent described in Section E
above. The response must be received by AHS within ten (10) busmess days from the date of issuance of the

notice of intent ir
sant to the nurse.

G. Management Action

1 After review of the nurse’s timely response, if any, the-Hespital AHS shall notify the nurse of the
action to be taken and the effective date of the action.

& The effective date of the action shall follow the nurse’s timely response if received by the ten (10)
days response deadline. If no response is received by the 10th (tenth) business day following issuance of the
notice of intent, the action may be implemented on the 11th (eleventh) business day following the issuance
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2. Placement and Removal of Disciplinary Material in Personnel (H.R.) File.

No disciplinary material shall be inserted in a nurse’s personnel (H.R.} file without hisfheetheir prior notice.

Tentative Agreement reached 9-13-2024.

Tentative Agreement pending ratification by union.

DocuSigned by:
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The California Nurses Association reserves the right to add, modify, change and/or withdraw proposals
at any time. All tentative agreements are subject to final ratification vote.
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SECTION-8ARTICLE S (XX)
A workweek is a period of time consisting of seven (7) consecutive days. The workweek is from Sunday
12:00am to 11:59pm the following Saturday.

IB= Compensation of Overtime and General Conditions:

1. Actual work for the purpose of computing overtime does not include hours paid in non-work

status, such as -, PTO, _and paid leaves of absence pursuant to -

Section16-(XX) - Leaves of Absence.

2. Exceptasprovided-inSection-D—below,a A Nurse shall be compensated for overtime worked at

one and one-half (1 % ) times the straight-time rate when any one of the following conditions

apply:
a. Time worked which exceeds forty (40) hours in a workweek;
b. Time worked in excess of the Nurse’s shift. For the purposes of this paragraph only, a
shift is defined as a minimum of eight (8) hours.
For example, Nurses assigned a shift of ten (10) hours in a work day are not subject to
daily overtime until the hours worked in the day exceed ten (10) hours of work.
3. Nurses shall be compensated for overtime worked at double (2x) the straight time rate for all

consecutive hours worked in excess of twelve (12) hours.

al.  Alltime spent by an RN attending mandatory meetings shall be considered as time
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b2, Allmandatory meetings will be pested-and communicated as such.

54 Night Shift OT Pay

_anv number of hours beyond their regularly scheduled FTE _

_ALS_AII overtime worked by a Nurse should be authorized in advance

if possible, otherwise, the claim for overtime shall be subject to review _ﬂllf it
is not possible on the day the overtime is worked to secure authorization in advance, the Nurse
shall record the overtime on a record made available by the-Hespital AHS, and give the same to
the supervisor at the earliest opportunity.

§l In accordance with the-Hespital-AHS practice, There shall be no mandatory overtime, except

during a state of emergency declared by City, County, State, or Federal authorities'

§l There shall be no duplication, pyramiding, or compounding of any premium wage payments
within the same hour worked.

9. It is understood that securing necessary staffing with advance notice if possible is beneficial
to ensure that staffing is available. To this extent, AHS shall offer remaining open shifts in
accordance with “Section XX., Scheduling of Open Shifts” of this article. Wwhen possible,
these shifts shall be offered no less than two (2) weeks in advance. In the case of shifts that
become open shifts less than two (2) weeks from the beginning of the start of the shift, AHS
shall offer the open shifts in accordance with “Section XX., Scheduling of Open Shifts” of this
article ne-lessthan24 heours, as early as possible from when AHS had has knowledge of the

staffing need.
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D. Compensation of Extra Shifts and General Conditions

Except as otherwise provided in this Agreement, a regular part- time Nurse at San Leandro Hospital who works

any shift in addition to the number of shifts for which the Nurse is regularly scheduled (and has actually
worked) during a full payroll period an-extra-shift shall be paid twenty-five percent (25%) above the Nurse’s
regular rate of pay for each such additional shift worked; provided, however, that such premium pay shall not
apply if the Nurse is otherwise eligible for overtime or another form of premium pay in the same shift that he or

she would otherwise be eligible for the extra shift premium,-erifthe Nurse-is-a-“grandfathered” 4/5-Nurseas-
ded forinSection.B.E 10 ShiftR Py .

An offer of extra shift work to a Nurse, if-made-by-telephone-call using AHS technology, shall be shewnr-by
documented and stored by the current AHS technology. thelisting-ofacallorattempted-caltto-the Nurseon-
the-phone-logofthe Staffing Office: The documentation Fhe-leg shall be conclusive shewn-by-the evidence that

the offer was made. Both parties agree to meet at the request of either party to discuss recurring problems

associated with the process of verifying whether Nurses were contacted in the contractually appropriate order
to be offered additional shifts.

5f. Nurses who accept an extra shift assignment shall do so without requiring modification to the nurse’s
regular schedule.

6. All shift assighments to travelers-and registry nurses cover blocks of vacant shifts caused by leaves of
absence and/or vacant positions shall be considered available to be assigned as extra shifts or as part of a SAN

nurse’s minimum requirement to a maximum of two (2) three{3) bargaining unit nurses who can commit to
the entirety of the vacant shifts that are subject to the traveler or registry contract previde-theiravailability in
accordance with “Section XX., Scheduling of Open Shifts” of this article.

AHS shalld : I hif lable_E hifts challl I bl lifiad
I h the Hospitals scheduli I od | — " he followi orof
preferences:

; Ll firrmad " he follow ]
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EB-C.  Scheduling of Open Shifts AssighmentofOvertime

Alameda Hospital

Nurses who have made themselves available shall be

San Leandro Hospital

selected awarded to work based upon scheduling needs

and seniority in accordance with the following priority:

First to employees available on a straight time basis in

Nurses who have made themselves available shall be

selected awarded to work based upon scheduling needs

and seniority in accordance with the following priority:

the following order:

Regular Full Time and Regular Part-time
Nurses up to their regularly scheduled
shifts and FTE

Short Hour Nurses up to their regularly
scheduled shifts and FTE

SAN Nurses up to the minimum availability

in accordance with Article (XX) “Personnel
Categories”

Second to employees available to work extra shifts by

seniority in the following order:

Third to employees available to work on an overtime

Regular Full Time and Regular Part-time
Nurses who were canceled during that pay

period up to the number of shifts lost in
the same department

Regular Full Time and Regular Part-time
Nurses who were canceled during that pay

period up to the number of shifts lost in
other departments

Regular Part Time in the same department
Regular Part Time in other departments
SAN / Short Hour Nurses in the same
department

SAN / Short Hour Nurses in other
departments

Regular Full Time and Regular Part-time
Nurses at San Leandro Hospital

SAN / Short Hour at San Leandro Hospital

First to employees available on a straight time basis in

the following order:

Regular Full Time and Regular Part-time
Nurses up to their regularly scheduled shifts

and FTE

Short Hour Nurses up to their regularly
scheduled shifts and FTE

SAN Nurses with less than 2 shifts per week
or the minimum availability in accordance
with Article (XX) “Personnel Categories”

Second to employees available to work extra shifts by

seniority in the following order:

Regular Full Time and Regular Part-time
Nurses who were canceled during that pay
period up to the number of shifts lost in the
same department

Regular Part Time in the same department
SAN / Short Hour Nurses in the same
department

Regular Full Time and Regular Part-time
Nurses who were canceled during that pay
period up to the number of shifts lost in
other departments

Regular Part Time in other departments
SAN / Short Hour Nurses in other
departments

Regular Full Time and Regular Part-time
Nurses at Alameda Hospital

SAN / Short Hour Nurses Alameda Hospital




2023 Bargaining AHS/C.N.A.(AH/SLH)
AHS Counter to CNA 3-10-2025 Counter
CNA Proposal #25

Article XX Hours of Work

Date offered: 3-26-2025

Counter#6

Page 6 of 23

basis by seniority on a rotational basis resetting each
pay period in the following order:
o Regular Nurses and Regular Part Time
Nurses in the same department
o Regular Nurses and Regular Part Time
Nurses in other departments
e SAN / Short Hour Nurses in the same
department
e SAN / Short Hour Nurses in other

departments

The above overtime sequence shall be followed
according to the least amount of overtime pay:

e Employees available to work at time and
one-half (including daily or weekly
overtime, 8th consecutive day).

e Employees available to work at double
time (including double shifts, hours in

excess of 12).

Registry and travelers may be offered additional shifts
only after the above process has been followed and has

not been successful in assigning the remaining open
shifts.
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Third to employees available to work on an overtime
basis by seniority en-a-retational-basisresettingeach-pay-
period-inthe following order:
o Regular Nurses and Regular Part Time
Nurses in the same department
e SAN / Short Hour Nurses in the same
department
o Regular Nurses and Regular Part Time
Nurses in other departments
e SAN / Short Hour Nurses in other

departments

The above overtime sequence shall be followed
according to the least amount of overtime pay:

e Employees available to work at time and
one-half (including daily or weekly
overtime, 8th consecutive day).

e Employees available to work at double time
(including double shifts, hours in excess of

12).

Registry and travelers may be offered additional shifts
only after the above process has been followed and has
not been successful in assigning the remaining open

shifts.
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E. Work Schedule
1. The normal hours of work shall be as follows:
Day Shift begins at 7:00 a.m. and concludes at 3:30 p.m.;
Evening Shift begins at 3:00 p.m. and concludes at 11:30 p.m.;
and Night Shift begins at 11:00 p.m. and concludes at 7:30 a.m. the following day.
22,  Full and part-time work schedules are eight (8) hours per, day excluding meal period.
Eight (8) hours per day, excluding meal period, on five (5) separate days within a workweek;

32. Alternative Schedules

Upen-mutual-agreementalternate Alternative schedules may be established in units where
those shifts have not previously been establishedlat-the-Hespitak AHS including but not

limited to ten (10) and twelve (12) hour shifts through the meet and confer process. with-
ixty{60).d tice tothe 1ation, T4 I ce schedul el cablished
by AHS i its-wl " ist  bet thet "
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a. Ten (10) hours per day, excluding meal periods, on four (4) separate days within a work
week;
b. Twelve (12) hours per day are subject to work schedule defined in AppendixB-in_

Section V and W of this article.

F. tuneh Meal Period and Payment for tuneh Meal Time Worked

£er—Lu-neh—M Nurses that work a shlft of five (5) or more hours will receive at Ieast one (1) duty

free meal period of at least one-half (1/2) hour. Nurses working over ten (10) hours shall
receive two (2) duty free meal periods of at least one-half (1/2) hour each. These designated
meal periods are nelther time worked nor time on pay status, unless the Hospltal requires a
nurse to remai o perform
any work dunng a meal perlod—t-he—meakpeﬂed—shau—be—eenadered—tlme—wepked— If such Nurse
is required to work during the meal uneh period, such meal period tuneh shall be paid as time
worked in addition to payment for the full shift and shall be deemed time worked for the
purpose of computing overtime.

Nurses that work less than six (6) hours total may waive their meal break. Nurses working ten

a)

(10) or more less-than-twelve{12) hours may waive, in writing, on a document provided by
AHS their second meal break provided that they do not miss their first meal break.

The Hospital shall use its best efforts not to schedule the lunch break during either the first two

(2) hours or the last two (2) hours of the shift. Fime-offto-beginall-meal-periods-shall-be-
ided bet " (3)-and-five (51 £ the start of the shift

Nurses working a shift of between five (5) and ten (10) working hours may request to waive

b)

Section F.3 of this section and be provided the meal period at a time requested by the nurse
prior to the final working hour of the shift. Such requests shall not be unreasonably denied.

Nurses working a shift of over ten (10) working hours who have waived their second meal

period, may request to waive Section F.3 of this section and be provided the meal period at a
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time requested prior to the final working hour of the shift. Such requests shall not be

unreasonably denied.

42 The Hospital AHS will make every effort to ensure that the nurse has the opportunity to take a
meal break in accordance with-Seet-ien-Eh.éfaf Section F.3 above,- and-AHS shall-also-make-

Nurses shall coordinate meal periods with the Break Nurse, Charge Nurse and AHS

management representative, or designee, in accordance with patient care needs.

As soon as practicable,_after the nurse determines thatls,Lhe are unable to take a
meal break due to urgent patient care needs,lsqlhe - shall notify herfhis supervisor (or
designee), in which case the-Hespital AHS will make a good faith effort to ensure that the nurse is
offered the opportunity to take an alternate meal period during their shift.

XX. Subject to approval by AHS and the coordination process for meal periods described in

Paragraph 4 of this Subsection, nurses in a unit may choose by majority vote to combine one

(1) meal period described in this Subsection and one (1) or two (2) rest breaks described in

Subsection G for a combined forty-five (45) or sixty (60) minute break. In order to combine

meal and rest periods, nurses must have a signed combine break form on file with nurse

management.

(30) minute duty- free meals in conformlty with appllcable California wage and hour laws, as

amended from time to time.

feFth—m—ArppendH—A—ef—t-ers—AgFeement— In the event that the economic penaltles for mlssed

meals and/or missed breaks change as a result of legislative, regulatory, or judicial action, the
Association and the-Hespital AHS agree to meet and confer over such changes.
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7 F.5. HS

'ursuant to Section .6 do not qualify as hours worked for

9 AHS

. Rest Periods

1. Time allotted for rest periods istimited-te shall be two (2) periods of fifteen (15) minutes each
during an eight (8) hour erten{10}-heur shift, or and three (3) periods of fifteen (15) minutes
each during a ten (10) hour shift or 12 (twelve) hour shift. Nurses assigned to six (6) hour shifts
shall be entitled to one (1) rest period of fifteen (15) minutes per shift.

2.  FheHespital AHS will make every effort to ensure that nurses have the opportunity to take rest
perlod(s) in accordance with §1_L7—a— Sectlon G. of this Article abeve Nursesshall-be-entitled-

Nurses shall coordinate rest breaks with the Break Nurse, Charge Nurse and AHS management
representative, or designee, in accordance with patient care needs. Fhe-Hospital AHS wiII-
assign-rest periods at the beginning of the shift to each nurse.

As soon as practicable, after a nurse determines that s%be-ﬂnable to take a rest break
due to urgent patient care needs, s#he-shall notify herthis supervisor (or designee) .
, in which case the-Hespital AHS will make every effort to ensure that the nurse is

offered the opportunity to take an alternate rest period(s) during heﬁlhis-shift. Each-unit
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HOLDER} of this Agreement: In the event that the economic penalties for missed meals and/or
missed breaks change as a result of legislative, regulatory, or judicial action, the Association and
the Hospital AHS agree to meet and confer over such changes.l
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In-Service Education

Time spent by a nurse completing mandatory In-service education must be pre-approved and
shall be considered as time worked for compensation and OT purposes.

When a nurse is responsible for a patient care assighment, AHS shall not require the nurse to
complete in service education.

(V]

o ]
I
wn
I
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3. Continuing In-service Education

I the event that the-Hespital- AHS introduces new equipment, nursing care programs, techniques,

HS AHS may also require additional annual

and/or periodic training or testing to maintain departmental competence, this shall be considered

Continuing In-service Education.

IN

Guarantee of Weekends Off

a. FheHospital AHS
weekendsoff

_to nurses who work in areas that require staffing seven (7) days a week.
This provision does not apply to nurses who work weekends only.

-With the exception of nurses assigned to work weekends only, if the-Hespital AHS
requires such a Nurse to work more than two (2) consecutive;the-third-and-

I . Kends chall L i I hatf 4 134304
nurse’s base-rate-of pay-untila-complete{Saturday-and-Sunday)

shall attempt to grant atleast-bwenty-sik{26}

I This premium pay shall not apply if the third and/or subsequent consecutive weekends
worked resulted from the nurse's request for a schedule accommodation.

l The premium pay may be waived with written agreement from the individual nurse.
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3. Regular Nurses at San Leandro Hospital with 20 Plus Years

Effective on January 1, 2009, Regular Nurses at San Leandro Hospital with twenty (20)
or more years of service shall be provided on an annual basis with their choice of one
of the following options:

Option A: Not be required to work more than one weekend in twenty-eight (28)
consecutive days; or

Option B: Receive an annual bonus payment, equal to two (2) weeks’ pay for that Nurse.

Under Option B, the bonus for the upcoming calendar year shall be payable during
the first pay period in December.

Regular Nurses at San Leandro Hospital shall be provided a choice of Option A or
Option B during the month of October of each year. The Nurse’s choice shall be
effective during the next calendar year. A Nurse who fails to select an option shall
continue to receive the Nurse’s previously selected option or, in the absence of a
prior selection, Option B.

M - Rest Between Shifts

Eachregularfull-time Nurse and-eachregularPart Fime Nurses shall have an unbroken rest period of

at least twelve (12) hours between shifts, and of at least fifty-five (55) hours between shifts when the
Nurse is off on the weekend or two (2) consecutive days off, and of at least thirty-one (31) hours
between shifts when the Nurse is off on a holiday or on a single day off. All hours worked within the
above rest periods shall be paid at the rate of time and one-half (1-1/2) unless the Nurse is already
entitled to receive time and one half. This benefit is not to be pyramided with time and a half paid for
other reasons required by this contract or by law. Overtime for which premium pay is given shall count

as rest periods for purposes of this paragraph. This provision may be waived in writing on the request
of the individual nurse and with the agreement of the supervisor|or Nurse Manager, and copies of
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such written waivers will be given to the Nurse Representative by the-Hespital-AHS. The individual
Nurse may revoke such written waivers in writing at any time.

Registered Nurse may be required to fill an assighnment after a rest period shorter than described

herein, in the event of an emergency. This requirement to report after a short rest period shall not
serve to increase the Nurse’s assigned weekly hours of work.

AHS shall furnish a copy of such waiver to the Nurse Representative designated by

the Association for such purposes _
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R11. Requests for Hours Reductions

Requests from Nurses for reduction of hours of work for medical reasons shall be considered by the-
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Hespital-AHS on a case-by-case basis and will not be unreasonably denied.
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At San Leandro Hospital, #he-Hespitak-AHs will make good faith efforts to convert to/3/5 01 4/5

-if possible based on operational needs. Whenever possible, this conversion shall be -

{4)-days-perweek: Such requests shall not be unreasonably denied by the-Hespitat AHS, nor shall
such schedule, once initiated, be unreasonably terminated, by the-Hespital AHS.

At Alameda Hospital, the HospitalAHs Will make good faith efforts to convert o 3/5 or 4/5 status

Absent emergency conditions, a Nurse in a 4/5 position shall be granted two (2) consecutive nights, two
(2) consecutive evening, or two (2) consecutive day shifts off respectively each week. The Nurse and the
Hespital AHS may agree to waive the obligations of this paragraph.

FheHespital-AHS shall maintain no fewer than twenty-five (25) three-fifths positions at San Leandro
Hospital and twenty-five (25) three-fifths positions at Alameda Hospital-Atthereguestofthe

A o on ha n o h mae o-d hathe ha nitmhar nf dacion ad thraa-fifthc no

Charge Nurses currently in 3/5 positions shall be retained. Charge Nurses may elect to move to a
vacant and available 0.6 FTE staff nurse Il position; internal seniority would continue to determine

the filing of any such vacancy.
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Nurses assigned to such positions shall be eligible for pro-rata benefits and shall be eligible for the

same health program coverage, at the-Hespital AHS's expense, as is applicable to full-time Nurses.

T43.  “Grandfathered” Four-Fifths Nurses

1a. The provisions of this section regarding Grandfathered Four Fifths (4/5) Nurses shall apply
only to those San Leandro Hospital Nurses who were in this position as of June 28, 2004.

2b. Grandfathered 4/5 Nurses working a four-fifths (4/5) schedule shall be eligible for full-time
benefits. Except for these grandfathered Nurses, Nurses working a 4/5 schedule shall accrue
benefits consistent with their schedule.

3e. The Nurses grandfathered into a 4/5 position may continue, at their option, to work on this
schedule and receive the benefits of this position. Once a grandfathered 4/5 Nurse vacates a
4/5 position at San Leandro Hospital, he or she is no longer eligible for, and may not return to, a
4/5 position with full-time accrual of benefits. A grandfathered 4/5 Nurse shall not be eligible

to receive the premium set forth in Seetion-9{€}-8-E-5-a-; Article (XX) of this Agreement.

Vi5. Every-Weekend Benefited Positions

FheHespital-AHS and the Association recognize that quality of care is enhanced by the continuity
provided by a permanent and stable work force on all shifts and on all days of the week.

To assist the-Hespital-AHS in providing regular, benefited staff for weekend shifts, the-Hospital- AHS
may establish and post every-weekend benefited positions of twelve (12) hours per shift for three (3)
consecutive shifts (Friday, Saturday, and Sunday or Saturday, Sunday, and Monday). Likewise, the-
Hespital AHS may establish and post every-weekend benefited positions of twelve (12) hours per
shift for two (2) consecutive shifts (Friday and Saturday, Saturday and Sunday, or Sunday and
Monday). The Nurses in these weekend benefited positions shall be compensated at 1.25 times the
Nurse’s hourly rate of pay for the first twelve hours worked. Overtime after twelve hours of work
shall be at double the Nurse’s weekend rate of pay (i.e., 1.25 x 2).

1a. Weekends Off
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One (1) out of every eight (8) weekends worked, a Nurse who requests time off shall be granted one
weekend off on PTO, to be scheduled by mutual agreement between the Nurse and the-Hespital-AHS.
Fhe Hospital-AHS will use its best efforts to grant the Nurse the weekend off. This section does not
require the Nurse to take the time off, nor does it preclude the Nurse from requesting additional
weekends off during the eight week period. The provisions of Section 8:E:9-b-:L2, of this Agreement
Aarticle (Guarantee of Weekends Off) shall not be applicable to these weekend benefited positions.

2b. Shift Differential
See SeetienZE-Article (XX), of this agreement (Shift Differential).

3e. Weekend Holiday Pay For Every-Weekend Benefited Positions

Every-weekend benefited Nurses who work on a holiday that falls on the weekend shall be paid
at 1.5 the Nurse’s hourly rate of pay as forth in Appendix A for all hours worked on that holiday
(i.e., 1.25x 1.5).

(3

Holidays Off for Nurse’s in Every-Weekend Benefited Positions
Nurses in every-weekend benefited positions may take up to

four (4) holidays off on weekend shifts in a calendar year.

5e Jury Duty for Nurses in Every-Weekend Benefited Positions
Nurses in every-weekend benefited positions who are required to be present for jury duty for a
minimum of four (4) hours each of four (4) or more days in a calendar week shall be granted, at the
request of the Nurse, the following weekend off. The Nurse shall be compensated at her or his regular
straight-time rate of pay (1.25) up to the number of hours of the Nurse’s primary work schedule when
such jury duty was served, less jury duty pay, provided the Nurse worked on the weekend before the
jury duty.

See-Appendixb-

APPENDIX D~

W. Twelve-Hour Shifts
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=

It is understood that in most units 12-hour positions must be created in pairs to provide 24-hour
coverage. It is also understood that, in order to minimize staffing disruptions, the-Hespitat AHS intends
to agree to new 12-hour shifts in units in which seventy-five percent (75%) of the affected Nurses are
willing to work 12-hour shifts. If actual RN participation on 12-hour shifts is less than the seventy-five
percent (75%) target following the Unit Vote, the-Hespital AHS has the right to maintain the existing
staffing patterns in the units.

1. UNIT VOTE:

When a resolution is reached through the meet and confer process mutualagreement between CNA
and the-Employer AHS is+reaehed on implementing 12-hour shifts in a Arew unit where 12 hour shifts
have not previously been established as described in Section XX Alternative Schedule of this Article, a
membership vote of unit members shall be conducted.

All 12-hour shift arrangements must be approved by a majority of Full-time and Part- time Nurses
voting from the units affected in a secret ballot, with each Nurse entitled to one vote. Determination on
adopting 12-hour shifts shall be on a unit-by-unit basis.

CNA shall conduct the secret ballot vote.
2. PARTICIPATION:

Implementation of 12-hour shift schedules will not displace any Nurse with an existing eight-hour shift
schedule, nor will it require an eight-hour Nurse to change to a 12-hour shift schedule.

1. HOURS OF WORK:

A full straight-time workweek for 12-hour Nurses will be thirty-six (36) hours, three (3) days a
week. Twelve-hour shifts of less than thirty-six (36) hours in a week or 72 hours in two weeks
shall also be allowed. A straight time work day will consist of no more than twelve-and-one-
half (12 %) hours (including two ere 30- minute unpaid break)in 24 hours. Nurses working
twelve-hour (12) shifts will be guaranteed at least two (2) consecutive days off per week.

™

3/5 and 4/5 Work Schedules

The equivalent 12-hour work schedule for a Nurse working a 3/5 eight-hour shift shall be two
12-hour shifts per week.

The number of 12-hour positions offered under this provision shall count towards the-Hespital
AHS’s obligations to provide 3/5 positions under Section 8.14. Nurses entitled to a Three Fifths
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position shall be allowed to work either a twelve-hour or an eight-hour shift schedule, subject to
the provisions of this Appendix-Article.
3. MEAL AND REST PERIODS:
The Rest Period for RNs covered under this agreement shall be two ere 30-minute unpaid meal
periods, erne off—duty-30-minute-paid-mealperiod and three 15-minute paid breaks. The meal
period(s) and the breaks may not be combined. An RN who is required to work during the 30-
minute paid meal period shall be eligible for additional compensation (in addition to pay for that
meal period), as required by applicable law.
4. SHIFT DIFFERENTIAL:
Shift differential will be paid as follows:
7 a.m. —7:30 p.m. = eight (8) hours day shift rate and four (4) hours p.m. shift rate. 7 p.m. - 7:30
a.m. = four (4) hours p.m. shift rate and eight (8) hours night shift rate.
It is understood that in some units 12-hour shift start times may be other than 7 a.m. and 7 p.m.
When shift start times other than 7 a.m. and 7 p.m. are utilized, shift differential shall be paid on
all hours worked on the p.m. and/or night shift as defined in Seetien-8-E-Article (XX) of the
Agreement.
5. WEEKEND DIFFERENTIAL:
12-Hour Nurses shall be entitled to a weekend differential of $30.00 per shift for each shift
worked on a weekend.
6. RELIEF CHARGE NURSE PAY:
12-Hour Relief Charge Nurses working under the terms of this agreement shall be entitled to
$30.00 per shift.
7. REST BETWEEN SHIFTS:

Rest between shifts for 12-hour positions will be 11.5 hours, but all other provisions of Section
G8-E-/—Rest Period of this article will remain the same.

8-— FWELVE-HOUR SHIFFCOMMITTEE:
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9. SHORT TERM LAYOFFS:
Seniority shall be applied as defined in Seetien12PTO/ESL ARTICLE (XX):
10. PTO/ESL/VAC/Sick
PTO/ESL/VAC/Sick shall be paid at the rate of twelve (12) hours times a Nurse’s base hourly
rate.
11. HOLIDAY PAY:
Twelve-hour Nurses working on a holiday recognized in the Agreement will receive one and one
half their base hourly rate for each hour worked on the holiday. As defined by the Agreement,
the holiday is 11 p.m. on the day before the actual holiday to 11 p.m. on the actual holiday.
12. PAID EDUCATIONAL LEAVE:
Paid Education leave for 12-hour Nurses working under his agreement shall be earned at the
rate of 44 hours annually. Education Leave shall be paid in one of three ways at the Nurse’s
option:
Twelve (12) hours of pay at the Nurses base hourly rate
Eight hours of pay at the base hourly rate and four (4) hours of PTO/VAC; or Eight hours of pay
at the base hourly rate and four (4) hours worked.
13. JURY DUTY:

Nurses covered by this agreement called for jury duty will receive twelve (12) hours at their base
hourly rate for each scheduled day spent at jury duty.

14— SHORTSHIETS:
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15. FUTURE VACANCIES:

Vacancies in units that have adopted 12-hour shifts shall be filled as follows: Vacant eight (8)
hour positions shall be posted as eight (8) hour positions. Vacant twelve (12) hour positions shall
be posted as (12) hour positions. If a vacant eight-hour position is not filled after seven (7) days it
may be posted as a twelve (12) hour position or a ten (10) hour position in units where 10 hour
shifts have been established per the Section XX Alternative Schedules of this article. If a vacant
twelve (12) hour position is not filled after seven (7) days it may be posted as an eight (8) hour
position or a ten (10) hour position in units where 10 hour shifts have been established per the
Section XX Alternative Schedules of this article.

If a sufficient number of twelve (12) hour positions result in excessive weekend staffing and the-
Hespital-AHS is able to grant additional weekends off, then such weekends will be rotated
equitably beginning in seniority order among the affected unit and shift.
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ARTICLE 28:s£CTION-16-(XX)
LEAVES OF ABSENCE

Leaves of absence shall be provided as described within this Article and AHS policy, unless Federal or State

law provides a greater benefit.

Nurses shall continue to accrue years-of service-creditand seniority for a period of one (1) year during an
approved continuous leave of absence.

Any Nurse employed by AHS may be eligible for disability leave whe-hasbeencontinuously-employed-by
which shall be handled in accordance with the applicable federal or state law.

Extensions of a Medical Leave of Absence will only be granted during the initial six (6)

months of Medical Leave. If an employee remains disabled after a 6-month leave of

absence, Human Resources along with Employee Occupational Health will engage the

employee in an interactive ADA/FEHA Accommodation process per AHS Medical Separation Policy to
determine if they are a qualified individual with a disability and if a reasonable accommodation can be

made.
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For medical related leaves of absence, nurses must exhaust all leave balances (PTO/Vacation/ESL/Sick)
before taking leave without pay (except for Maternity leave).
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1. a——When a Nurse returns from an approved medical, maternity, family or association leave of
absence not exceeding six (6) months total time, or for all other types of leave iEtheleavesis thirty

-_not exceeding ninety (90) -eHessIer—an—eppFeved—pereF%eaw—H%g—dﬁeFenenapy
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2. b—lf the approved medical, maternity; or family or association leave is in excess of six (6)

months total time, or for all other types of Ieave_nin_edy_(@)__

hei

Per Article xx_Cancelation, Layoff, Reduction in Time_

XX. If the approved maternity leave is in excess of six (6) months, the Nurse shall be returned to their
former position, shift and unit. This provision does not automatically apply if AHS has Nurses on
layoff (Per Article xx Cancelation, Layoff, Reduction in Time) when the Nurse returns from a leave
of absence. However, this provision will apply again when AHS no longer has Nurses on layoff.

3. ANurse may return to work from an approved leave of absence prior to the original return date
_written physician statement, if applicable,
to-return-to-work, and or by mutual agreement between the Nurse and the-Hospital AHS within-two
atleaﬁ:_prior to the Nurse's desired return to work date.
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SECHON- L5 EBUCATHONALAND-PROFESSIONAL DEVELOPMENT

I—I'.—-The Nurse s-haJ-l—appl—y-in advance in writing specifying the course, institute,

workshop or class the Nurse wishes to attendl

-Such leave shall not interfere with stafﬁng_

b. Academic sabbatical

c After seven (7) years of continuous service, unpaid educational leave up to one (1) academic year
shall be granted for enrollment in an approved professional nursing education program.

b No Unreasonable Denial
Permission for such _Ieave will not be unreasonably denied.

d. Proof of Attendance/Enroliment

B Fhe-Hespital AHS reserves the right to require reasonable proof of attendance
and/or enrollment.
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Fhe-Hespital AHS shall grant educational leave annually as follows:
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€ase; the hours at straight time lost from work will be compensated by the-HespitatAHS, but the
hours shall not be charged to educational leave.

Itis understood that an individual Nurse shall have a choice in the selection of the types of
educational programs in which the Nurse will participate.

5. Leaveat Option of Hespital AHS

Nurses may request unpaid leave of absence not to exceed thirty (30) days for professional activities
such as, but not necessarily limited to, educational workshops, seminars, continuing education
courses, and participation in bona fide activities of the Association.

Fhe-Hospital AHS will grant such leaves except on those occasions when such leaves would seriously
affect staffing requirements.

6. Guidelines

The following shall serve as guidelines for the program covered by paid educational leave:

Formally organized courses in nursing;

Formally organized courses in related subjects leading to a degree in nursing;

Formally organized seminars and symposia dealing with the contemporary practices of nursing;
Formally organized specialized courses relating to nursing practice; Formally organized clinical
nursing seminars and institutes such as Maternity and Child Health and Medical- Surgical;

Formally organized programs for health professionals open to Registered Nurses and which deal with
issues involving patient care;

Formally organized specialized programs not directly involving nursing but primarily related to
patients' health and welfare (e.g., Child Development, Counseling, Home Care, Community Health.
The various areas covered above shall include those sponsored by a Hospital, educational institution,
government agency or professional Association.

Itis agreed that the above set forth activities shall be related to nursing practices within the-Hespital
A/

I
wn
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& If the program occurs on a scheduled day off, another mutually agreed upon day shall be scheduled
off and paid as educational leave.

(V]

heir

HS

w

> I |
I
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If'the approved educational program is six (6) hours of more in duration, but falls outside the Nurse’s shift, k-
A-a P.M. or Night Shift Nurse who attends educational programs, which-weould-otherwise-guatify-underthe

educationaHeaveand-pay-previsions; shall be excused at the Nurse’s option, from either the scheduled shift
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immediately preceding or immediately following the program. Nurses shall be paid for such absences
provided sufficient educational leave credits have been approved.

AHS

HS

Home Study

Fhe-Medical-Center AHS will pay education leave when a Nurse engages in home study courses. Nurses shall
receive educational leave payment at the rate of one hour of straight-time pay, plus any shift differential.
Home Study course work may be combined to create a six (6) hour block, which can then be used as a paid
educational leave (PEL) day. For Calculation of time, one (1) contact hour as defined by the BRN, will be equal
to one (1) hour of Education Leave.

A Nurse shall have the option of converting any or all of the value of - her accumulated educational leave
to pay for tuition at educational nursing programs. To qualify for such reimbursement the Nurse_
must present

a bona fide receipt for tuition.
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leave however, durmg Association leave, the Nurse may maintain heroerhis their health insurance coverage
by paying the cost of health benefits at the COBRA monthly group health premium rate plus a legally
permitted two (2) % percent administrative fee.
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Nurses may apply for short term association leave and shall receive, at the Nurse's option, vacation pay, paid
time off or unpaid personal leave in order to participate in bona fide Association activities. The duration of

the requested time away from work shall ret-exceed thirty {30} days- be specified at the time the Nurse
requests the personal leave. The-hospital AHS shall grant such leaves application-unless-theleave would
%g%@%%ﬁammwwweﬁ#ﬂ%%_
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B——Meaternity-Leave

H. Parental Leave

Parental leave without pay up to six (6) months shall be granted to regular full-time and regular Part Time
Nurses with one (1) or more years of continuous service. This leave may be extended up to an additional six
(6) months upon mutual agreement between the-Hespital AHS and the Nurse.-Unless-so-extended;-the- Nurse

TFheHospital AHS agrees it will not unreasonably withhold consent to extending the parental leave. Three (3)
weeks' notice in writing to the-Hespitat AHS is required for return from parental leave of absence.

. c Bereavement Leave

Bereavement leave providing for up-te-five (5) days leave of absence shall be granted to regular Nurses after
athety thirty (90 30) days of employment in ferbereavementleave-cases of death in the employee’s-Nurse's
immediate familylor household. “tmmediate-Famiy“Immediate family shall be is defined as to include
spouse, husband, wife, mother, stepmother, mother-in-law, father, stepfather, father-in-law, daughter,

son, reproductive loss, sister, brother, sister-in-law, brother-in-law, grandparent, grandchild, any other
person sharing the relationship in loco parentis. or any person living in the immediate household of the
employee. This leave benefit shall include the domestic partner of an Employee covered by this
Agreement. The terms "mother, stepmother, mother-in-law, father, stepfather, father-in-law, daughter,
son, grandchild and grandparent” shall apply equally to relationships by birth, adoption, marriage or
guardianship (e.g. natural children, adopted children, stepchildren and foster children). This provision shall
also apply to persons for whom the represented employee has durable power of attorney for health care.

EffectiveJanuary1-2022 A nurse shall make a request for bereavement leave within thirty (30) calendar
days of the death. In circumstances that require the nurse to take bereavement leave after (30) calendar
days of death, the-Hespitat AHS shall not unreasonably deny such request.
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receiving the above paid leave, the Nurse shall, on request, be granted an additional unpaid workday off if
the funeral is in California or an additional unpaid week (5 workdays) when the funeral is out-of-state. A
bereavementservice, relationship-of decedentand-whetherornotthe Nurse-attended-the-funers
bereavementservice: Arequest for bereavement leave shall be subject to the terms of the AHS
Bereavement Leave Policy 2.55

Lo Family core Leave
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Where possible, the Nurse shall give the Hospital thirty (30) calendar days advance written notice of the need
for FMLA/CFRA leave. A Nurse shall make a reasonable effort to schedule leave so as not to unduly interfere
with the Hospital’s operations.

The Hospital shall require a medical certification as permitted by law for a leave requested for a serious
health condition.

In the event a Nurse has accrued PTO, Vacation, Sick and/or ESL, the Hospital shall require the Nurse to
utilize the accumulated PTO/ESL for the Nurse’s own illness (excluding maternity leave) and up-te-fifty

7

e an 0%)-o ha N Q DTO hat h bhaan m ad -to-the mae mHvlegve-commence for

the illness of the family member, as a part of the FMLA/CFRA leave, and the twelve weeks of leave provided
hereunder shall be reduced by the hours of PTO/Vacation/Sick/ESL granted to the Nurse.

In the event a Nurse has depleted hererhis their PTO, or Vacation account during FMLA/CFRA leave, the
Nurse shall be granted an additional two (2) weeks of unpaid PTO or Vacation leave for a-previeusly
approeved vacation, if the Nurse so desires, subject to the same approval process as Section 9, Paid Time Off
& Extended Sick Leave for San Leandro Hospital and Article 11, Vacations for Alameda Hospital. In addition,
Nurses eligible for FMLA/CFRA leave under the foregoing provisions shall be entitled to up to two (2) weeks

of unpaid leave within one (1) year of service for serious illnesses of a brother or sister, subject to the same
conditions as are applicable to FMLA/CFRA leave.

K. Leave for Jury Duty SECHON-18-ARHCLE 20 PAY-FORJURY DUV IURY DUTY

A regular Nurse who is required to serve on a jury will be paid the difference between any jury pay received
and pay for the regular hours the Nurse would have worked but for the jury duty. As a condition of payment
by the-Hespital-AHS, the Nurse must notify the-Hespital-AHS as soon as reasonably possible after receiving
notice to report and must produce a receipt from the Court that he/she-the Nurse has been called or served.
If a night shift Nurse on telephone standby calls the court in the evening as instructed and is further
instructed to call the next morning for possible jury service that day, sthe-the Nurse will not be required to
report to work the intervening night shift.

Nurses will be excused from regularly scheduled hours of work, and jury duty pay will be applicable, as

follows:

1. Day Shift - A Nurse scheduled for a day shift shall return to work if jury duty on that day is for
less than three (3) hours, but if jury duty exceeds that span of time, the Nurse shall be
excused for the entire shift.

2. P.M. Shift - A Nurse scheduled for a p.m. shift shall be excused for the entire shift if jury duty

on that day is for three (3) or more hours. If jury duty is for less than three (3) hours, the
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Nurse will qualify for jury duty pay by working a shift that day reduced by the time spent on
the jury duty.
3. Night Shift - A Nurse called for jury duty on the same day in which the Nurse is scheduled to

conclude working a night shift shall be excused for the entire shift. If the jury duty on that
day is for three (3) hours or more, the Nurse shall also be excused for the entire shift
commencing the same night. If the jury duty on that day is for less than three (3) hours, the

Nurse shall work for the entire shift commencing that same night.
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EM. Additional Leave

Unpaid leave of one (1) week (5 workdays) per year shall be granted to Nurses with one (1) or more years of
continuous service, who request such leave. Such leave shall be subject to AHS approval, but shall not be
unreasonably denied.

EN. Discretionary Leave
Leave may be authorized for longer periods or for other reasons at the HespitalAHS's discretion.
£0.  NoSeasonal Ban
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ARTICEE 13 Article ### GROUP HEALTH, DENTAL: & VISION PRESCRIPTION DRUG
PLANS

A Group Health Plan Benefit Seepe

AHS shall contribute toward the monthly group Health Plan for eligible employees, as well as their
spouses/domestic partners and eligible dependents. These group Health Plan may be subject to cost
sharing as described in the open enrollment documents provided to employees. The current co-pays for

office visits, services and prescriptions will be clearly described in the summary of each Health Plan made

available to eligible employees during open enroliment. Retail pharmacy is included in all Plans and are

subject to co-pays as outlined in yearly Benefits Enroliment guide.

Health Plans and Employee Contribution:

Kaiser High Options Plans Contribution is outlined in yearly Benefits Enroliment guide.
Kaiser Medium Option Plan Contribution is outlined in yearly Benefits Enroliment guide.
Kaiser Low Option Plan No Contribution (for FT employees only)

AHS Freedom of Choice Plan No Contribution

AHS H.S.A. Independence Plan No Contribution

Dental Benefits

Delta Basic Dental PPO and DeltaCare USA: These plans will be offered at no premium cost to eligible
employees.

Delta Standard PPO Plan is also offered to eligible employees with a premium cost outlined in the yearly
Benefits Enrollment guide.

Vision Benefits

VSP Plan: Premium costs for this plan are outlined in the yearly Benefits Enrollment Guide.
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ears of age,
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The-Hospital AHS will continue coverage of a Nurse disabled for work by a job-connected injury

E. __ Health Plan Benefit Information AppendicD-—HEALTH PEAN-BENEEIT
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SECHON-26 Article ### LONG TERM DISABILITY

Regular Nurses eligible for all fringe benefits shall be covered under a-an hespital-AHS paid long-
term disability plan, providing benefits for absences for non-work-related disabilities.

SECHON27-Article. ##-LIFE INSURANCE

FheHespital AHS will provide each regular employee working a predetermined work schedule of not
less than twenty (20) hours a week with life insurance coverage according to the following schedule
$25,000 for the term of the Agreement
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ARTICLE XX SECTION29. RETIREE HEALTH PLAN FOR SAN LEANDRO HOSPITAL

After completing a vesting period of five years of continuous service, three (3)
of which are with Alameda Health System, AHS will provide a
contribution toward the purchase of health insurance for employees who
retire prior to age 65 through Covered California (the health insurance
exchange) up to a maximum of $450.00 per month until age 65 when the
former employee reaches Medicare eligibility.

Pursuant to AHS policy, upon completion of the initial COBRA period, a Nurse
may elect additional coverage at his or her own costs if he or she is age
55 or older, with at least 5 years of service, when COBRA coverage was
initially elected. Continuation of coverage may continue until age 65,
except that coverage will terminate under ordinary COBRA rules, such as
entitlement for Medicare or failure to pay required premiums. Election
for continued coverage must be made prior to the end of the initial
COBRA period.

Retiree Medical — Medicare Part B.

Each AHS San Leandro Nurse who retires on or after the effective date of this
Agreement, and who, on the date of his/her retirement is age 65 or older
and has ten (10) or more years of continuous service at San Leandro
Hospital, three (3) of which shall be with AHS, will be eligible to receive
a monthly benefit of a maximum total as follows towards all the costs of
Medicare Part B and a Medicare Supplement Plan or other similar health
or prescription plans.

20 or more years of service $200.00

10 up to 20 years of service $150.00



2023 Bargaining AHS/C.N.A.(AH/SLH) Yellow Highlight = SLH

AHS Counter to CNA Proposal # 27 Green Highlight = AH
Comprehensive Economic Package No Highlight = Language Identical
Date offered: 11-08-2024 (Benefits) StrueklLanguage = proposing to strike

Bold and Underline = New Language
Blue Highlight — AHS language and changes

Counter Proposal #1
Page 7 of 12




2023 Bargaining AHS/C.N.A.(AH/SLH) Yellow Highlight = SLH
AHS Counter to CNA Proposal # 27
Comprehensive Economic Package No Highlight = Language Identical

Date offered: 11-08-2024 (Benefits) StruekLanguage = proposing to strike
Bold and Underline = New Language

Counter Proposal #1
P AHS language and changes

Page 8 of 12

H

wn

I

>

H



2023 Bargaining AHS/C.N.A.(AH/SLH)
AHS Counter to CNA Proposal # 27
Comprehensive Economic Package
Date offered: 11-08-2024 (Benefits)
Counter Proposal #1

Page 9 of 12

Yellow Highlight = SLH

No Highlight = Language Identical
Struck-tanguage = proposing to strike
Bold and Underline = New Language

AHS language and changes




2023 Bargaining AHS/C.N.A.(AH/SLH) Yellow Highlight = SLH

AHS Counter to CNA Proposal # 27 Green Highlight = AH
Comprehensive Economic Package No Highlight = Language Identical
Date offered: 11-08-2024 (Benefits) StrueklLanguage = proposing to strike

Bold and Underline = New Language
Blue Highlight — AHS language and changes

Counter Proposal #1
Page 10 of 12




2023 Bargaining AHS/C.N.A.(AH/SLH) Yellow Highlight = SLH

AHS Counter to CNA Proposal # 27 Green Highlight = AH
Comprehensive Economic Package No Highlight = Language Identical
Date offered: 11-08-2024 (Benefits) StrueklLanguage = proposing to strike

Bold and Underline = New Language
Blue Highlight — AHS language and changes

Counter Proposal #1
Page 11 of 12

XXX. (New) Out of Class Pay

Nurses who relieve in higher classifications shall receive additional compensation of five percent
(5%) above current pay rate to commence the first day of relief work. This work will be specifically
assigned on a temporary basis to a higher level position in which there is no appointed incumbent or in
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which the appointed incumbent is on paid or unpaid leave. The following must be met in order to qualify
for this out-of-class pay;

A. The out-of-class pay shall have whatever explicit authority is delegated by AHS, except that the
out-of-class Nurses as Supervisor or Manager shall not have the authority to hire, fire or discipline or have
effective input into or effectively recommend same.

B. Assignment for out-of-class pay can only be made for the full shift of the higher level position.
Under the provisions of this section, part-time employees can only meet the “full shift” criteria by being
assigned to a higher level part-time position, or by being assigned to work the full shift of a full-time

position.
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SECHONZ-ARTICLE-6-(XX)COMPENSATION
A. General Provisions

1. Effective Date of Salary Increases: Wage increases referenced throughout this agreement are
effective on the date indicated or the beginning of the pay period following the date provided.

2. Salary Ranges shall be listed in Appendix A(XX). Upenratification-thefollowingadjust £ will
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d. The parties recognize that actual salary rates paid to employees may vary slightly from those
reflected on published salary scales due to rounding.

3. Across-the-Board Adjustments

Where the provisions of this Article call for an across-the-board rangeadjustment/increase:

a. the salary range minimum and maximum shall be adjusted by the percentage increase indicated;
b. each Step on the Salary Range shall increase by the percentage indicated; and
C. Nurses whose pay exceeds the salary range maximum are not eligible for an increase.

B. Wages
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1. Effective no later than 60 (sixty) calendar days following the date of ratification the-firstpay-period
following ratification, the Hospital AHS will apply a range adjustment of three ninefive percent (5%)
retroactive to the first full pay period following October 1%, 2024 in accordance with Section A.3., above. To
qualify for the retro payment an employee must be employed in the bargaining unit on the date the
payment is made. Retro payment to be made within 60 days of ratification.

Effective_the first full pay period following October 1, 20232025, the-Hespital AHS will apply a range

adjustment of three seven—five percent (5%) in accordance with Section A.3., above.
3. Fiscal-Year2022/2023

Effective_the first full pay period following October 1, 20222026, the-Hespital AHS will apply a range
adjustment of three seven fouranda-half five percent (5%) in accordance with Section A.3., above.

4. Fiseal-Year2023/2024

Effective_the first full pay period following October 1, 20232027, the-Hespital AHS will apply a range
adjustment of three semen-five percent (5%) in accordance with Section A.3., above.

5.

Effective the first full pay period following October 1, 2028, AHS will apply a range adjustment of fourand
a-half five percent (5%) in accordance with Section A.3., above.




2023 Bargaining AHS/C.N.A.(AH/SLH) Yellow Highlight = SLH

CNA Proposal # 27 No Highlight = Language Identical

Article XX Comprehensive Economic Package Stw*kaﬂﬁagef proposing to strike

Date offered: 3-26-2025 Bold and Underline = New Language
Counter # 6 AHS language and changes

Page 5 of 18

B

|©

Step Increases

Nurses who meet the requirements for a step increase shall progress through the steps according to the
provisions of this Section.

_Nurses who meet the eligibility requirements for a Step increase shall
move up the step in accordance with the -provisions of this Articlef.Furthw_

any nurse working at
Alameda hospital that has accrued enough years on their current step to have advanced to the next step

as described below, shall be advanced to that step_

=

2. Eligibility for a step move is determined by the number of years on a step, as follows:
a. after one (1) year on step one (1), the nurse is eligible to promote to step two (2);
b. after one (1) year on step two (2), the nurse is eligible to promote to step three (3);
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c. after one (1) year on step three (3), the nurse is eligible to promote to step four (4);

d. after one (1) year on step four (4), the nurse is eligible to promote to step five (5);

e. after- two (2) years at step five (5), the nurse is eligible to promote to step six (6);

f. after -three (3) years at step six (6), the nurse is eligible to promote to step seven (7);
g. after -three (3) years at step seven (7), the nurse is eligible to promote to step eight (8);
h. after -three (3) years at step eight (8), the nurse is eligible to promote to step nine (9);

after four (4) years at step nine(9), the nurse is eligible to promote to step 10 (ten).

w

For purposes of this Section _only, a year is based on one year -of

continuous employment, without a break in service, in the same classification and step from which the nurse
will promote from.

E

Nurses at the top step of the range are not eligible for a Step increase.

E.  Creditfor

Previous Experience
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Tenure credit for previous employment which does not fully conform to the above definition of previous

experience shall be discussed at the request of the Association.
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[

Shift Differential -

1. A Regular or Short-Hour Nurse assigned to evening (p.m.) shift shall receive thirteen (13%) percent of
the regular StaffNurse -l rate of pay on their his-er-her appropriate step set forth in Appendix A(XX).

1

A regular or Short-Hour Nurse assigned to the night shift shall receive eighteenand-one-half{18.5%}
of the regular Statf-NurseH rate of pay on their his-erher appropriate step set forth in
Appendix A(XX).

3. Nurses working shifts on weekends shall be paid a differential of twenty-delars{$20-00} -
- of the regular rate of pay on their appropriate step set forth in Appendix (XX) on for each shift of
four (4) hours or more worked on a weekend in addition to the Nurse’s hourly rate of pay for the shift.

4. Shifts are defined as follows:

a. Day shift: Begins at 7am and concludes at 3:30pm.

b. Evening shift: Begins at 3pm and concludes at 11:30pm.

c. Night shift: Begins at 11:00 pm and concludes at 7:30am _

d. Weekend shift: Begins on Friday at 11:00pm and concludes Sunday at 11:00pm.
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5. Shift Differentials will be paid when the majority of hours worked in a shift are within one that

provides for a differential. Where the hours in a shift are evenly split between shifts with different
differentials, then the differential(s) will apply according to the actual hours worked within that shift with a
shift differential.

Notwithstanding the foregoing, a Nurse assigned to the night shift who has completed his or her assignment
and who continues to work into the day shift shall receive the night shift differential for all such day shift
hours worked.

o

There shall be no duplication, pyramiding, or compounding of any premium wage payments. If more
than one (1) type of premium is applicable to work performed within a work week, the one applicable
premium payment that will result in the highest total compensation shall be used.

[2)

Standby and Call-Back Pay

Nurses assigned to stand-by in any area of the-Hespital AHS shall be paid at the rate of one-half (}2) the
straight-time rate when on stand-by.

Nurses on stand-by on recognized holidays hereunder shall be paid at the rate of three-quarters (3/4) the
straight time rate of such a Nurse.

If called to work when on stand-by, a Nurse shall be compensated at time and one-half (1 %) the straight-
time rate as total compensation for all time worked when on stand-by except for any such hours that fall in
the Nurse’s scheduled straight-time hours of work. The Nurse shall also receive the shift differential for the
hours paid for call back on the evening (p.m.) or night stand-by shifts.
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b. Guaranteed Pay

lieuthereofexceptthat a

If called to work when on stand-by, a Nurse shall be guaranteed three (3) hours of work or payment in lieu
thereof. A Nurse who is not on standby and who is called back within the Nurse's working day shall receive a
guarantee of four (4) hours' work or payment in lieu thereof.

C. A “grandfathered” 4/5 Nurse (as defined in Section9{K Article (XX) who is called back on his/her
regularly scheduled day off shall receive pay at straight time, plus a ten dollar (510.00) per hour premium, for
all hours so worked. In the event that these hours result in such a Nurse receiving statutory overtime or if
such a Nurse is otherwise receiving pay for a premium shift, the employee will be paid the overtime or
premium rate and will not receive the ten dollar (510.00) per hour premium.

d. Call-Back after Cancellation

A Nurse who is called back to work on a shift for which the Nurse was cancelled from shall receive pay at one
and one-half (1 %) times the straight-time rate for all hours worked on such call-back.

Waivers

The provisions concerning weekends off, rest between shifts, and premium pay after seven (7) consecutive
days of work may be waived on the written request of an individual Nurse with the agreement of the
supervisor. Such requests for waivers shall be in writing, and the individual Nurse shall indicate the time
period during which such waiver shall be in effect. AHS Fhe-Hespital shall furnish 43 a copy of such written
waiver to the Nurse Representative designated by the Association for such purpose.
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H. Charge Nurses

1. TheHespital AHS and the Association jointly agree that the role of the Charge Nurse is important in

the overall delivery of safe, quality patient care. The primary function of the Charge Nurse is to coordinate,
direct, and delegate the work on her or his unit, working in collaboration with nursing leadership. the Nutse
Manager(s)and/or House Resotree/Nurse-Superviser: With the exception of nurses classified as Charge
Nurse, Charge Nurse is a working title that describes work assigned to bargaining unit nurses in addition to
their staff nurse responsibilities.

2. Charge Nurse Responsibilities:

In collaboration with the Nurse Manager(s) and/or House Resource/Nurse Supervisor, the Charge Nurse shall
have authority to adjust staffing on the unit as necessary to provide appropriate patient care, including the
authority to call in a reasonable number of extra staff as needed.

The responsibilities of the Charge Nurse shall include the following:

. Making assignments;

. Adjusting assignments, as needed;

. Working as a liaison with the House Resource/Nurse Supervisor and/or Nurse Manager(s);

. Serving as a resource to staff on the unit to answer questions; and

. Facilitating patient flow.

. Other duties as described in Charge Nurse job description. The parties agree to meet and confer

regarding any changes to the job description.

TN 1L be assicned on all units and shifts.

4. The Charge Nurse classification shall be held by a benefited Nurse and paid on a wage scale that is 9%
above the Staff Nurse II wage scale, as set forth in Appendix A(XX).

5. Patient Assignments to Charge Nurses

Charge Nurses and Relief Charge Nurses shall not receive a patient care assignment on the following
designated units and shifts, provided that the core staffing requirements of the Charge Nurse’s unit are met at
that time:

At San Leandro Hospital:

e Surgery (Day Shift);

e Peri/Anesthesia PACU/Pre-Op (Day Shift and RN Must have PACU Competency);
. Emergency Department (All shifts);




2023 Bargaining AHS/C.N.A.(AH/SLH)

AHS Counter to CNA 3-26-2025 Counter to
CNA Proposal # 27

Article XX Comprehensive Economic Package
Date offered: 3-26-2025

. ICU (All shifts);
. Med/Surg/Tele units (All shifts).

At Alameda Hospital:
CCU (All Shifts);
Med-Surg (All Shifts);
Telemetry (All Shifts);
Surgery (Day Shift);

Yellow Highlight = SLH

No Highlight = Language Identical
StruckLanguage = proposing to strike
Bold and Underline = New Language

AHS language and changes

PACU / Pre-Op (Day Shift and RN Must have PACU Competency);

Emergency Department (All Shifts);

When a Charge Nurse in one of the above-identified units and shifts is assigned a patient, the Hospital AHS
shall use its best efforts to relieve the Charge Nurse of such an assignment by seeking to call in additional
Nurse(s). This provision shall not preclude patient assignments to a Charge Nurse due to coverage for breaks
and meal periods of other Nurses or when census is significantly lower than normal. In the event a Charge
Nurse is required to cover for meals and breaks, in accordance with Title 22, the Charge Nurse shall be
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6.—Relief ChargeNurse: Relief Charge Nurse/Coordinator Compensation: When a Charge Nurse is absent
or there is a Charge Nurse vacancy, a Relief Charge Nurse shall be assigned to fill the Relief Charge Nurse
role, as provided below. Patient assighments to Relief Charge Nurses shall be consistent with those of a
Charge Nurse.

a. Each unit shall maintain a list of Nurses who have agreed to fill the Relief Charge Nurse role. Nurses
who have agreed to be a Relief Charge Nurse shall accept the Charge Nurse role when the Charge Nurse is
not on duty. Such assignments shall be rotated by seniority so all Relief Charge Nurses have the ability to
maintain competencies within the role offered-by-seniority.

b. Staff Nurse Il Registered Nurses who are not in the Charge Nurse classification but who are assigned
to the Relief Charge Nurse role shall receive additional compensation of Twenty-four ($24.00) dollars per
shift or partial shift. Payment for the Relief Charge Nurse premium shall be made for two (2) hours or more
on each shift worked. Short-Hour Nurses shall receive such additional compensation when they are
designated by the Hospital AHS to be in charge.

C. Except as provided otherwise in this section, there shall be no mandatory charge assignments;
however, a Nurse shall be eligible for the Relief Charge Nurse premium only for such shifts that the Nurse is
assigned to act as the Relief Charge Nurse.

J. Preceptor/Preceptee Pay

When an RN is assigned to perform preceptor duties, the preceptor and preceptee shall share

a single assignment and only one of the nursing pair will be counted in the staffing mix. The

shared assignment shall be reduced during the initial precepting phase. Reduced assignments

may be extended by mutual agreement.
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New Grad Nurses, Nurses transferring into a critical care unit without critical care experience, and Nurses re-
entering into acute care after an absence of at least five (5) years from an acute care position shall receive
precepting.

AHS

Nurses assigned to perform as a preceptor shall attend a preceptor training program if requested to do so by
the-Hospital AHS. The cost of the training program shall be borne by the-Hespital AHS and the Nurse shall be
paid her/his regular hourly rate of pay for attending the training.

_ Routine orientation of a newly hired or transferring

Nurse to a unit is not considered a formal preceptor program and does not qualify for preceptor pay.
Orientation shall be considered routine if it is anticipated by the-Hespital AHS to be no longer than ten (10)
consecutive shifts at the bedside. Orientation that was anticipated to be routine but exceeds this standard
shall be treated as a preceptorship and the preceptor premium shall be paid for hours following the ten (10)
day orientation.
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Employees who acquire an approved certification, as identified XX222, in their area of

deseribed in Exhibit
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Employees in the classification of Staff Nurse Il and Staff Nurse lll, who are regularly scheduled to work

sixteen hours of more per week and exclusive of SAN's shall be reimbursed for the costs of the test and

renewal fees associated with approved nationally recognized nursing professional certifications.

L. Payroll Inquiries

Questions regarding payroll shall be submitted electronically to management. en-thePayroll-Discrepaney
Review-Form. The-Hospital AHS will use its best efforts to respond to inquiries promptly (i.e., within five
business days) and to make appropriate corrections on a timely basis.

FheHeospital AHS recognizes its obligation to provide accurate paychecks to the Nurses, and the Association
recognizes the Nurses’ obligation to record accurately their time worked on a daily basis.

At the request of the Nurse to their his-erher manager, the-Hospital AHS shall provide a copy of the Nurse’s
payroll records for a designated period within the prior twenty-four pay periods, including any changes that
have been made to their his-erher timecard. This information is also available for viewing by the employee
in UKG.

Nurses will report all payroll errors to their Nurse Managers immediately. Where timely notice is given,
payroll errors involving underpaying of up to ten percent (10%) of earned gross pay will be corrected no later
than the following payday. Payroll error involving underpayment of more than 10% of earned gross pay will
corrected no later than (4) payroll department business days after being reported.

The Hospital AHS will provide access to their histher electronic time, pay, and accruals record prior to and
after the applicable payday.
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Article ## TERM OF AGREEMENT

The terms and conditions of this AgFe_ shall remain in full force and
effect commencing on - - 1,2024 2019 and shall terminate on _ .,-2-92%
-. This M shall be automatically renewed or extended from
year to year thereafter unless either party serves notice in writing on the other party at least ninety (90) days
prior to the expiration date of this Agpe_, or subsequent anniversary
date, of its desire to terminate or amend this M

The modifications in this agreement shall be effective no later than Sixty (60) days the-first pay-period

- the Union ratification of Mareh-13;2021(Scheduled date of ratification to be determined);
unless otherwise specified.

CNA Proposes the following:

following a

Maintain in the San Leandro Hospital MOU “Section 9. Paid Time Off & Extended Sick Leave”
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APPENDIX A-(XX) - WAGE FABLE SCALE
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Exhibit XX AHS Certification List
Certification Unit
AACN (CCRN) Critical Care
AACN (PCCN) Progressive Care Telemetry
AACN (CNL) Clinical Nurse Leader
AACN (PCCN) Sub Acute
American Board of Perianesthesia PACU

Certification (CPAN)
AACN (CCRN)

Certified Perioperative Nurse (CNOR)

Operating Room

Emergency Nurse ENA (CEN)

ED

Medical Surgical Nurse (AMSN)

Med Surg

Nurses at San Leandro Hospital who are receiving $0.75/hour for certification pay at the time

of ratification of this Agreement shall receive the 3% Specialty Certification Pay described in

Section XX for their current certifications (regardless of whether they are identified in this

Exhibit) until such certifications expire. After expiration of their current certifications, nurses

at San Leandro Hospital will only be eligible for the 3% Specialty Certification Pay described in

Section XX if they maintain one of the approved certifications in this Exhibit.

It is further understood and agreed that once implemented, the 3% Specialty Certification Pay

described in Section XX shall replace the existing $0.75/hour certification pay for nurses at

San Leandro Hospital and that the existing $0.75/hour certification pay benefit shall be

discontinued.




DocuSign Envelope ID: 7TEA40F55-7A65-4F6A-AFD4-44B499EB 1304

2023 Bargaining AHS/C.N.A.(AH/SLH) Yellow Highlight =SLH

AHS Proposal #1

Article XX Americans with Disabilities Act No Highlight = Language Identical
Date offered: April 26, 2024 Strack-anguage = proposing to strike
Proposal #1 Bold and Underline = New Language

Page 1 of 2 Blue Highlight - AHS language

DocuSigned by:

M Baley  6/27/2024

576DEBY96FDC1443..

Jeff Bailey

DocuSigned by:
Page 1 of 1
- 6/12/2024
gajllw 0‘(1&0@ / / DocuSigned by:
BEOAE1B1F815427... .
_ Mike Foucle 6/27/2024
Fabiana Ochoa 098EODF728F344A...

Mike Fouch



DocuSign Envelope ID: 7TEA40F55-7A65-4F6A-AFD4-44B499EB 1304

2023 Bargaining AHS/C.N.A.(AH/SLH) Yellow Hiihliiht =SLH
AHS Proposal #2

Article XX In-Service Education No Highlight = Language Identical

StraekTanguage = proposing to strike
Date offered: 04-26-2024 Bold and Underline = New Language
Proposal #1 Blue Highlight - AHS language
Page 1 of 2

X



DocuSign Envelope ID: 7TEA40F55-7A65-4F6A-AFD4-44B499EB 1304

2023 Bargaining AHS/C.N.A.(AH/SLH) Yellow Hiihliiht =SLH
AHS Proposal #2

Article XX In-Service Education No Highlight = Language Identical

StraekLanguage = proposing to strike
Date offered: 04-26-2024 Bold and Underline = New Language
Proposal #1 Blue Highlight - AHS language
Page 2 of 2

DocuSigned by:

DocuSigned by:
- 6/12/2024 | : 6/27/2024
[fablm Bluon” M Dailey

576DEBY96FDC1443..
BG69AE1B1F815427 ...

Fabiana Ochoa Jeff Bailey

DocusSigned by:

Mike Fouc 6/27/2024

098EODF728F344A...

Mike Fouch



DocuSign Envelope ID: 7TEA40F55-7A65-4F6A-AFD4-44B499EB 1304

2023 Bargaining AHS/C.N.A.(AH/SLH) Yellow Hiihliiht =SLH

AHS Proposal #3 No Highlight = L Ldentical
Article XX Insurance Review S ° llgI et infxf: s ng:g?tlrik .
Date offered: 04-26-2024 Bold and Underline = New Language
Proposal #1 Blue Highlight - AHS language

Page 1 of 1

Article XX SECTION-28: INSURANCE REVIEW

The Association and AHS the Hespital will meet at the request of either party during the term of
this Agreement to review the subject of HMQO’s, PPO’s, and corresponding utilization. It is
understood that these meetings are not deemed negotiations, but rather informational sessions
only; therefore, there shall be no modifications to current benefit offerings as a result of such
discussions or meetings.

Alameda Health System holds such Insurance Review meetings on a monthly basis in what is
titled the Health Benefits Cost Containment Committee (HBCCC). If the HBCCC meetings are

discontinued or modified, AHS shall provide a minimum of thirty (30) days’ notice to the

Association.
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Article XX SEECHON4. MANAGEMENT RIGHTS

AHS T o | rotains solelv and exclusivelvallofi - i

The employer retains the responsibility and authority of managing AHS business in

accordance with the Meyers-Milias-Brown Act.
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Article XX SECTION-25. NATIONAL HEALTHCARE

In the event a national healthcare plan is instituted, the parties agree to meet and confer on its

effect on AHS’s theHespital’s medical insurance plan and on the benefits provided by the

medical insurance plan to the Nurses.
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ARTICLE XX SECFION-40. SAVINGS / SEVERABILITY:

In the event that a court of competent jurisdiction rules that any provision
of the Agreement is illegal or otherwise unenforceable, the remaining
provisions of the Agreement shall remain in effect, and upon the request of
either party, the parties shall meet and confer regarding the consequences,
if any, of the court’s ruling.
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Article XX SECTION

39. SUCCESSORS

In the event AHS the Hespital-engages in a sale, consolidation, merger, er-other transfer of its

facilities, [Moved from Article 45 below] br if the-Hespitak AHS intends to implement any
permanent change in operation such as, but not limited to, subcontracting or transferring a unit
outside the Hespital of either San Leandro Hospital or Alameda Hospital} that materially will
affect nursing staff subject to this [end of moved language] Agreement, AHS the Hospital-will meet

and confer at the request of the Association on impact and effects on Nurses employed under this
Agreement. The Association shall be notified reasonably in advance (at least sixty (60) ainety

903 days) of any such sale or transfer. This Agreement shall be binding on AHS the Hospital-and
its successor(s).

[Moved from Article 45 below] AlamedaiespitallAHS Shallnot use the'sale. fransfer or other
mechanism for the primary purpose of evading the terms of this Menorandus-of Understanding

Agreement![end of moved language]

partnership-or merger that causes a-change-in the ownership-of the Hospital-[Moved language to
proposed new article above] IMemerandum-of Understanding. Alameda Hospital will notiiy: the

[Moved language to proposed new article above]
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SECTION-14-ARTICLE 27 XX FLOATING
-Required Competencies

Floating A nurse assigned to float mtist shall be competent to work in the receiving unit/in accordance with

applicable provisions of Title 22 of the California Code of Regulations, as amended from time to time, and shall be
consistent with the Nurse’s validated competencies-

-Competencies Validation and Assessment

A Nurse who has floated shall have histhertheir competencies validated by-the-Registered-Nurseresponsiblefor
the nursing care-onthe unit with-validated competenciesforthe-entire unit (Unit Managerorsupervisor) on the

receiving unit prior to an unrestricted assignment. In the event a Nurse feels that sthe -Iacks competency for
an assignment, the Nurse shall so inform the immediate supervisor. At the request of a Nurse, the Unit Manager or
supervisor with-validated-competenciesforthe-entire-unit shall make an assessment of the Nurse’s assignment to
ensure that the Nurse is appropriately assigned in accordance with the AHSHespital standards and applicable
provisions of Title 22 of the California Code of Regulations. While such assessment is being made, the Nurse may
be assigned to nursing care duties that the Nurse and the Unit Manager or supervisor with-validated-

competenciesfor-the-entireunit agree are clearly within the Nurse’s capabilities.

At Alameda Hospital The AHSHespitak-shall first seek to float nurses from a unit(s) that is overstaffed. Assuming

At San Leandro Hospital, Eexcept as provided in Seetiond3 ARTICLE TBD- Cancellation, Layoff and Reduction in Time,
floating outside of the Nurse’s unit-will be voluntary.
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E. Orientation

a O -kl-

Orientation for floating shall i i 2
#eHewng—speer&Lty—u%%—e%w&taﬂen—ef—the—Naﬁe—shﬁLbe two (_)_onentatlon sh|fts +GU—ED—PFeeedH-Fe Room;-
PACUand-Heldingarea. Orientation shall include a shared assignment on the unit with a Reseurce Nurse-or
anether-Bargaining Unit Nurse. Nurses in orientation for purposes of floating shall not be counted in productive
hours during such orientation.

Nurses floating to a unit outside the Nurse’s unit shall receive the orientation contemplated by this section, unless
the Nurse has previously floated to the unit. If twelve (12) six{6 eighteen{18) or more months have elapsed since
the Nurse has worked in the unit, a reorientation of at least eight (8) hours shall be provided as described above.

F. Float Positions

FleatPResitions:—The AHS Hespital may, at its discretion, create a nurse classification for purposes of having a
nurse dedicated to floating between Alameda Hospital and San Leandro Hospital. Fhe AHS Hespital and the
Association shall meet and confer on the implementation of the Float positions. The meet and confer shall include
but not be limited to hours, wages, berefits and working conditions. Nurses in the Float positions shall not be
counted in the Hospital’s staffing matrix.

G. Floating Between San Leandro and Alameda Hospital

A voluntary Registered Nurse (RN) float program between Alameda Hospital and San Leandro Hospital will be
established. This program will allow nurses to work across both hospitals, filling temporary staffing gaps,
ensuring adequate care coverage while maintaining high-quality patient care across both facilities.

Key Components:
1. Participation in the float program will be entirely voluntary;

2. Nurses who float between the hospitals will have a designated "home location," determined by
the location of the position they occupy, which determines their FTE, pay and benefits;

3. When floating outside of the Nurse’s home location, the Nurse’s compensation and benefits, such
as pay rates, health coverage, retirement plans, and paid time off, will be based on the policies and
wage scale of the designated home location;

4. Nurses from either hospital may opt into the program, providing flexibility to work at the other
location as needed;

5. Nurses will undergo standardized orientation specific to the float hospital including covering
policies and procedures and unit specific competencies;
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6. Nurses can make themselves available for shifts, over and above their home unit FTE, at either
location;
7. Shifts will be offered in accordance with Article XX Hours of Work;

9. Nurses who voluntarily float will receive a differential of five percent (5%) above their current pay
rate at their home location, including any dlfferentlals or overtlme,

Brealerehe#nmtse and is W|th|n ratio pursuant to Title 22.

11. Float assignments will align with each Nurses’ specialty and experience to ensure appropriate skill
match and patient safety;

12. The float program will be assessed quarterly to evaluate staffing impact, nurse satisfaction, and
patient outcomes;

13. A nurse cannot work a shift at one hospital while receiving compensation at another (such as kin
care, vacation, sick, PTO, on-call etc.)
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Article SECHION XX. CHANGE IN EMPLOYMENT STATUS

When a Nurse changes employment as outlined below, without a break in
service in accordance with Article SECTION XX - Seniority, the Nurse
shall be subject to the following rules with respect to tenure steps and
accumulation of benefits.

A.

Regular Full-Time to Regular Part-Time, Across Same or Different

Classification

1. Stay on same tenure step,

2. Keep same Anniversary Date “years/hours of service in
classification and step” for purposes of step progression, if
any, as provided in the relevant step structure.

& Maintain benefits accrued and continue to accrue the same

benefits or a pro-rated basis as outlined in this Agreement.

Regular (Full-Time or Part-Time) to Short-Hour or SANs

1.

3.

Transition to the SAN or Short Hour Step Structure and
retain the same step number on the SAN or Short-Hour
scale.

Keep same Anniversary Date, “years/hours of service in
classification and step” for purposes of step progression,
if any, as provided in the relevant step structure.

The Hospital shall pay out all accrued paid time off.

Regular Part Time to Regular Full-Time Classification

1.

2.

Stay in same tenure step.

Keep same Anniversary Date “years/hours of service in
classification and step” for purposes of step progression, if
any, as provided in the relevant step structure.

Maintain previously accrued fringe benefits as a regular
part-time nurse and continue to accrue the same fringe

Page1 of 2
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benefits at a full-time rate as outlined in this Agreement.

D. Short-Hour or SANs to Regular (Full or Part Time)

1. Stay on same step number with respect to tenure.

2. Keep same Anniversary Date, “years/hours of service in
classification and step” from the prior structure to the
Regular status structure for purposes of step progression,
if any, as provided in the relevant step structure.

B Begin accruing Paid Time Off and Extended Sick Leave as a
regular nurse. However, if the Nurse previously was a
Regular Full-Time or Regular Part-Time Nurse with no break
in service, the Nurse retains, for Paid Time Off and Extended
Sick Leave accruals, the same date the Nurse had when a
Regular Full-Time or Regular Part-Time Nurse, adjusted
forward for the length of time in Short-Hour status.

Tentative Agreement reached
4-02-2024
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Article xx AppendixF - RN MENTOR TASK FORCE

The Hospital remains committed to attracting and retaining Registered Nurses. The Hospital and the Association
agree that a mentoring program could benefit the Hospital by further increasing the retention of Registered Nurses

as well as improving nursing skills and morale.

The Hospital and the Association agree to establish an RN Mentor Task Force, which shall consist of two (2)
Registered Nurses as well as the Association’s Labor Representative assigned to the Hospital and representatives of
nursing management. The scheduled meetings of the task force shall be considered paid time. Except as otherwise
required by law, such payments shall not constitute time worked for any purpose under this Agreement.

The purpose of the task force shall be to discuss the development of an RN mentoring program applicable to the
needs of the Hospital and its Nurses, based on the work of the California Nurses Foundation regarding the Nurse to

Nurse RN Retention Program.

The Association shall inform the Hospital of the names of the Nurse Representatives within sixty (60) days
following ratification. The task force shall commence its work within ninety (90) days of the ratification of the
agreement and shall meet not less frequently than monthly during the first six months following ratification.

Tentative Agreement reached 07-24-2024

Teniative Agreement pending ratification by union.
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Tentative Agreement reached 07-26-2024
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SECTION 9. PAID TIME OFF & EXTENDED SICK LEAVE
A. Paid Time Off (PTO)

1. Regular Nurses shall accrue Paid Time Off, commencing
with their date of hire and on all hours worked within 80
(eighty) hours in a pay period. PTO is accrued bi-weekly,
based on the straight time portion of hours paid, which
includes ESL hours taken, PTO hours taken, hours worked
on a holiday, call-back, jury duty, and bereavement leave.
PTO does not accrue on stand-by pay, SDI benefits,
workers’ compensation benefits, unpaid leaves of absence,
PTO paid as a lump sum, or hours worked in excess of 80
per pay period.

2. PTO hours shall accrue for full-time nurses in
accordance with the schedule below:

Accrual per Total PTO
Length of Bi-Weekly Days
Service Pay Period Earned/Year
Less than one 8.31 hours 27
year
One year and less 9.85 hours 32
than four years
Four years and less 11.39 hours 37
than nine years
Nine years or 12.93 hours 42
more
3. Regular part-time Nurses shall accrue paid time off

commencing with their date of hire, on a pro-rated basis
in accordance with the above schedule. Part-time regular
nurses accrue PTO on additional hours worked that are
within 80 (eighty) hours in a pay period.

Page1 of 4
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Paid Time Off (PTO) days or hours may be used for
vacation, holidays, short-term illness, family emergencies,
religious observances, preventative health care, dental
care, personal business, and other excused elective
absences. Educational leave, bereavement leave, and jury
duty are paid in addition to PTO days, and the PTO
account is not charged with this time off.

PTO hours may be used as soon as they are earned but may
not be used in advance.

With the exception of emergencies or illnesses, PTO must be
requested by the Nurse in advance, and agreed to in advance
by the Department Head or Nurse Manager. In cases of
absences for emergencies or illnesses, the Nurse shall notify
the Department Head or Nurse Manager as promptly as
possible.

A Nurse desiring to take annual PTO must make a request
for the days by February 1 of each year. The Hospital shall
post the resulting vacation schedule by March 15 of each
year. Vacations requested during this request period are
granted on the basis of seniority. If an RN requests, the RN’s
name shall be placed on a waiting list of RN’s who submitted
requests by February 1st, but whose requests were denied
because the time requested was filled by a senior nurse.

In the event that a senior nurse vacates that vacation time, the
next senior RN on the waiting list shall be granted that time
requested.

PTO requests submitted after February 1, will be granted on
a first-come, first-served basis; with written confirmation to
the Nurse within two (2) weeks of receipt of the request.
Such requests shall not be unreasonably denied.

PTO Maximum

a. A regular status (regular full-time and part-time)
nurse shall not accrue PTO in excess of 500 (five
hundred) hours.

Page 2 of 4



Section 9. Paid Time Off & Extended Sick Leave

Page 3 of 4

b. Twice each calendar year, in the months of April and
October, the employee may elect to convert into cash
the PTO time accumulated, in accordance with
Hospital policy and subject to any necessary
deductions as provided by Hospital policy, which
shall be consistently applied to the Nurses and other
employee groups at the Hospital. PTO hours may not
be accrued in excess of the nurse’s maximum
accumulation.

10.  Pay for PTO hours shall be based on a Nurse’s current hourly
rate of pay including any regularly assigned shift differential,
which is in effect at the time of using PTO or at the time of
converting PTO to cash.

11.  Upon termination of employment with the Hospital or upon
changing to SANs status, all unused PTO hours will be paid
off at the current hourly rate of pay including any regularly
assigned shift differential in effect. -

12.  PTO hours may not be used to extend employment with
the Hospital beyond the last day actually worked.

Extended Sick Leave (ESL)

1. Nurses eligible to accrue Paid Time Off shall also accrue
Extended Sick Leave (ESL) at the rate of six (6) days per year
in the case of regular full- time Nurses, and on a pro-rated
basis in the case of regular part-time Nurses. Part-time
nurses accrue ESL on additional hours worked that are
within 80 (eighty) hours in a pay period.

2. A Nurse shall be paid from the employee’s accumulated
Extended Sick Leave for absences because of long-term
illnesses. A long-term illness is an illness that causes an
absence from work for more than four (4) consecutive days.

3. ESL shall be used to integrate with State Disability
Insurance (SDI) or Workers” Compensation payments as
necessary during a long-term illness so that the employee
will receive his/her regular take-home pay. Paid Time Off
days may be applied when ESL days have been used up.
Employees must apply for SDI or Worker’s Compensation
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benefits when eligible.

The Hospital reserves the right to require medical verification
of any such absences as a condition of payment.

There is no limit to the number of ESL days that may be accrued.

Employees terminating employment with the Hospital, who
have met the qualifications for retirement under the
Hospital’s Retirement Plan shall receive credit toward
retirement based on the accumulated ESL days at the time of
retirement in one of the following ways:

a. An employee for whom the Hospital contributes to a
retirement account, as provided in Section 30 -
Retirement, shall receive at time of termination an
additional contribution to the account equal to a
percentage of the cash value of the accumulated ESL
days at the time of termination; said percentage to be the
same percent

figure in effect for the Hospital’s regular retirement
contribution.

b. An employee participating in the Hospital Retirement

Plan at time of termination shall have time
accumulated in the employee’s ESL account reported
and applied as a retirement credit.
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